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T h i s  AGREEMENT,  m u t u a l l y  e n t e r e d  i n t o  by  and b e t w e e n
an d / o r  s u c c e s s o r s  and a s s i g n s ,  i  s i g n a t o r y  h e r e t o ,  h e r e i n a f t e r  
r e f e r r e d  to as the Empl oyer ,  and the Uni t ed Food & Commer c i a l  W o r k e r s  
U n i o n  Local  No. 655, char t e r ed by the Uni t ed Food & Commercial  Workers 
I n t e r n a t i o n a l  Uni on,  AFL - CI O & CLC h e r e i n a f t e r  r e f e r r e d  t o  as t h e  
Uni on.
I t  i s  t h e  i n t e n t  and p u r p o s e  o f  t h e  p a r t i e s  h e r e t o ,  by 
e n t e r i n g  i n t o  t h i s  Agreement ,  to promote and to i mprove i n d u s t r i a l  and 
e c o n o m i c  r e l a t i o n s h i p  b e t w e e n  the Empl oyer  and t h e i r  empl oyees,  to 
r e c o g n i z e  mu t u a l  i n t e r e s t s ,  t o  p r o v i d e  a c h a n n e l  t h r o u g h  w h i c h  
i n f o r m a t i o n  and p r o b l e m s  can be t r a n s mi t t e d  f rom one to a not her ,  to 
f o r mu l a t e  r u l e s  to govern the r e l a t i o n s h i p  between t h e  U n i o n  and t h e  
E m p l o y e r ,  and t o  p r o m o t e  e f f i c i e n c y  and s e r v i c e .  These o b j e c t i v e s  
s h a l l  gui de the p a r t i e s  and be observed by them d u r i n g  t h e  t e r m o f  
t h i s  Agreement .
WI T N E S S E T H :  T h a t  the p a r t i e s  have agreed and do,  by these 
p r e s e n t s ,  agree as f o l l o w s .
ARTICLE 1 - J URI SDI CT I ON:
1*1 The U n i o n  s h a l l  be the s o l e  and e x c l u s i v e  b a r g a i n i n g  agent  
f o r  a l l  employees as def i ned i n  t h i s  A g r e e m e n t  i n  t h e  C i t y  o f  S t .  
L o u i s  and i n  t h e  c o u n t i e s  o f  S t .  L o u i s ,  F r a n k l i n ,  S t .  C h a r l e s ,  
J e f f e r s o n ,  Washi ngton,  Warren and L i n c o l n ,  e x c l u d i n g  s t o r e  m a n a g e r s ,  
one l e g a l  o wn e r  ( l e g a l  owner s h a l l  be def i ned as the husband,  w i f e ,  
sons and daught er s )  who s h a l l  not  supp l ant  b a r g a i n i n g  u n i t  e m p l o y e e s ,  
s u p e r v i s o r y  and o t h e r  e m p l o y e e s  as d e f i n e d  by the Nat i onal  Labor  
Re l a t i o n s  A c t ,  as amended,  and t h o s e  e m p l o y e e s  c o v e r e d  by  o t h e r  
c o l l e c t i v e  b a r g a i n i n g  agreements wi t h  the Empl oyer .
I - 2 A l l  wo r k  and s e r v i c e s  connected wi t h  a l l  op e r a t i o n s  c a r r i e d  
on at  the premi ses of  the Emp l oy e r ' s  r e t a i l  e s t a b l i s hme n t s  i n c l u d i n g ,  
b u t  n o t  l i m i t e d  t o ,  the handl i ng  and s e l l i n g  of  a l l  merchandi se,  sh a l l  
be per formed o n l y  by empl oyees w i t h i n  t h e  u n i t  as d e f i n e d  i n  t h i s  
A g r e e m e n t ,  and by employees wor k i ng  f o r  the f i r s t  t h i r t y - o n e  (31)  days 
of  t h e i r  employment ;  p r ov i de d ,  however ,  t h a t  the f o r e g o i n g  r e s t r i c t i o n  
on wor k  j u r i s d i c t i o n  may be a l t e r e d  or  r e l ax e d  in whol e or  in pa r t  by 
mutual  agreement  between the Empl oyer  and the Uni on.
1-3 U n d e r  no c o n d i t i o n  s h a l l  s u p e r v i s o r s  o r  s t o r e  managers 
per form b a r g a i n i n g  u n i t  work,  except  i n  c a s e  o f  e m e r g e n c y ,  s u c h  as 
A c t s  o f  God o r  o t h e r  c o n d i t i o n s  beyond the c o n t r o l  of  the Empl oyer ,  
and to the e x t e n t  t hat  t hey  may per form customer  s e r v i c e s .  C u s t o m e r  
s e r v i c e s  s h a l l  not  be const r ued to i n c l u d i n g  s t o c k i n g ,  p r i c e  mar k i ng ,  
t r uck  unl oadi ng  or  b u i l d i n g  d i s p l a y s ,  o r  a ny  o t h e r  b a r g a i n i n g  u n i t  
work on a r e g u l a r  b a s i s .
3 - 3 4 A n y  wor k  done by  any  person ou t s i d e  o f  the b a r g a i n i n g  u n i t  
in v i o l a t i o n  of  t h i s  Agreement  a f t e r  i t -  has once been b r o u g h t  t o  t h e  
a t t e n t i o n  o f  manag ement  s h a l l  r e s u l t  i n  t h e  employee on dut y  who
r e p o r t s  the v i o l a t i o n  r e c e i v i n g  pay f o r  the t i m e ,  w o r k e d  a t  t h e  t o p  
c l e r k  r a t e  i n  the c o n t r a c t ,  or  the empl oyee ' s  r e g u l a r  r a t e ,  whi chever  
i s the g r e a t e s t ,  in addi t on to hi s  normal  pay f o r  t h a t  day.  T h i s  s h a l l
1
\not  pr ec l ude  the Union r e p r e s e n t a t i v e  of  the l o c a l  uni on f rom f i l i n g  a 
g r i e v a n c e  p e r t a i n i n g  to a v i o l a t i o n  o f  t h i s  par agr aph i n the name of  a 
p a r t i c u l a r  employee who s h a l l  be c o m p e n s a t e d  i n  t h e  me t hod  h e r e i n  
pr ov i ded above.
As o f  t h e  e f f e c t i v e  d a t e  o f  t h i s  A g r e e m e n t ,  t h e  above 
d e s c r i b ed  r e s t r i c t i o n  on wor k  j u r i s d i c t i o n  has b e e n ,  by  m u t u a l  
a g r e e m e n t  b e t w e e n  the Union and the Empl oyer ,  r e l a x e d  and a l t e r e d  in 
t h e  f o l l o w i n g  r e s p e c t ;  t h a t  v e n d o r s  e n t e r i n g  t h e  s a i d  R e t a i l  
E s t a b l i s h m e n t  f o r  t h e  p u r p o s e  o f  d e l i v e r i n g  br ead,  mi l k  and pot at o  
chi ps .
ARTICLE 2-UNION SECURI TY:
2.1 A l l  e m p l o y e e s  who are now members of  the Union s h a l l ,  as a 
c o n d i t i o n  o f  e m p l o y m e n t ,  m a i n t a i n  m e m b e r s h i p  i n  g ood  s t a n d i n g  
c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of  the Labor -Management  R e l a t i o n s  Act  
of  1947, as amemded.
The E m p l o y e r  s h a l l  not  be r e q u i r ed  to d i s c ha r g e  an emp1oyee 
f o r  f a i l u r e  to a t t a i n  or  mai nt a i n  membership i n  t h e  U n i o n  u n l e s s  i t  
s h a l l  have  r e c e i v e d  t h r e e  ( 3 )  d a y s '  w r i t t e n  n o t i c e  f rom the Union 
p r i o r  to the date such d i sc har g e  i s  to be e f f e c t i v e .
2.2 A l l  n e w e m p l o y e e s  mus t  become member s o f  t h e  U n i o n  
t h i r t y - o n e  (31)  days a f t e r  t h e i r  employment date and t h e r e a f t e r  s h a l l ,  
as a c o n d i t i o n  o f  e m p l o y m e n t ,  mai nt ai n  membership in good s t andi ng  
c o n s i s t e n t  w i t h  the p r o v i s i o n s  of  the Labor - Management  R e l a t i o n s  A c t  
of  1947, as amended.
C HE CKOF F :  The E m p l o y e r  agrees to deduct  i n i t i a t i o n  f e e s ,
uni on dues,  and uni f or m assessments where l a w f u l ,  u n i f o r m a l l y  r e q u i r e d  
as a c o n d i t i o n  of  a c q u i r i n g  or  r e t a i n i n g  membership in the Union f rom 
the wages of  each empl oyee,  pr esent  and f u t u r e ,  as t h e  same s h a l l  be 
d u e ,  p r o v i d e d  ea c h  s u c h  e m p l o y e e  e x e c u t e s  w r i t t e n  a u t h o r i z a t i o n  
t h e r e f o r ,  i n a form a u t h o r i z e d  by  l a w ,  and s u c h  a u t h o r i z a t i o n  i s  
turned over  to the Empl oyer .
The E m p l o y e r  a g r e e s  to r emi t  such dues and i n i t i a t i o n  fees 
as deducted to the Uni on.
The U n i o n  s h a l l ,  on or  bef or e the t ent h  ( 10t h)  day o f  each 
month,  f u r n i s h  to the Empl oyer  a l i s t  o f  m e m b e r  -  em p 1 o y  e e s and t h e  
amounts due t h e r e f o r ,  i n c l u d i n g  dues owing f o r  the succeedi ng month.
The E m p l o y e r  s h a l l ,  on o r  be f or e  the l a s t  day o f  the same 
month,  deduct  and r emi t  such dues as a u t h o r i z e d  to the Uni on.
E f f e c t i v e  J a n u a r y  1 , 1 983,  The Empl oyer  w i l l  deduct  Union
dues and i n i t i a t i o n  fees on a weekl y  b a s i s .  The E m p l o y e r  s h a l l ,  on 
o r  b e f o r e  the 10th day of  the same month r emi t  such dues as a u t h o r i z e d  
to the Uni on.
I n  t h e  e v e n t  no wages  a r e  t h e n  due the empl oyee,  o r ,  are 
i n s u f f i c i e n t  t o  c o v e r  t h e  r e q u i r e d  d e d u c t i o n ,  i t  s h a l l  be t h e  
r e s p o n s i b i l i t y  o f  t h e  U n i o n  t o  r esubmi t  the amount due on the nex t  
r e g u l a r  mont h l y  b i l l i n g .
2
Once each month the empl oyer  w i l l  submi t  to the uni on a l i s t  
o f  e m p l o y e e s  h i r e d  t h e  p r e v i o u s  mo n t h .  The l i s t  w i l l  i n c l u d e  the 
employees name, s o c i a l  s e c u r i t y  number,  s t o r e  code,  j ob code,  and d a t e  
of  h i r e .
Once each y e a r  the empl oyer  w i l l  deduct  f rom the pay o f  the 
empl oyees,  who have c e r t i f i e d  in w r i t i n g ,  a p o l i t i c a l  d e d u c t i o n .  The 
u n i o n  s h a l l  f u r n i s h  to the empl oyer  the amounts to be deducted on the 
r e g u l a r  mont h l y  b i l l i n g s .
2 , 3 No e m p l o y e e  s h a l l  be d e p r i v e d  of  membership in the Union
except  in accordance wi t h  the C o n s t i t u t i o n  and By-Laws of  the Uni on.
2-4 The E m p l o y e r  and/or  i t s  agents or  r e p r e s e n t a t i v e s  agree not
to a i d ,  promote or  f i n a n c e  any  o t h e r  g r o u p  o r  o r g a n i z a t i o n  w h i c h  
pu r por t s  to engage in c o l l e c t i v e  b a r g a i n i n g .
2 ; 5 . . The E m p l o y e r  and t h e  U n i o n  a g r e e  t h a t  t her e  s h a l l  be no
d i s c r i m i n a t i o n  a g a i ns t  any employee on account  of  Union a c t i v i t i e s  o r  
a f f i l i a t i o n ,  o r  b e c a u s e  o f  r a c e ,  r e l i g i o n ,  c o l o r ,  c r eed,  n a t i on a l  
o r i g i n ,  sex or  age in accordance wi t h  e x i s t i n g  l a w .  Wher e  t h e  wor d  
" h e "  a p p e a r s  i n  t h i s  Agreement ,  the p a r t i e s  agree t h a t  i t  a p p l i e s  to 
both "male and f emal e"  empl oyees.
2 • ® The E m p l o y e r  a g r e e s  n o t  t o  e n t e r  i n t o  a n y  agreement  or
c o n t r a c t  wi t h  t h e i r  empl oyees,  i n d i v i d u a l l y  or  c o l l e c t i v e l y  w h i c h ,  i n  
any way,  c o n f l i c t s  w i t h  the terms and p r o v i s i o n s  o f  t h i s  Agreement .
2 - 7 The E m p l o y e r  a g r e e s  to per mi t  an au t h or i z ed  r e p r e s e n t a t i v e
or  o f f i c e r  of  the Union to have f r e e  access to the s t o r es  at  a l l  h o u r s  
when members o f  L o c a l  No.  655 are on dut y  to s a t i s f y  the Union t hat  
t h e  t e r m s  o f  t h i s  A g r e e m e n t  a r e  c o m p l i e d  w i t h ,  b u t  s u c h  
r e p r e s e n t a t i v e  o r  o f f i c e r  s h a l l  not  i n t e r f e r e  wi t h  the d u t i e s  o f  any 
of  the sa i d  employees or  the busi ness of  the Empl oyer .
The U n i o n  s h a l l  have the r i g h t  to des i gnat e  a uni on steward 
f o r  each s t o r e  who s h a l l  have top r ank i ng  s e n i o r i t y  ( d u r i n g  t h e  t e r m 
o f  t h e i r  o f f i c e ) ,  i r r e s p e c t i v e  of  act ual  l engt h  of  s e r v i c e ,  in case of  
l a y o f f s  and t r a n s f e r s .
T h e  U n i o n  may a p p o i n t ,  w h e r e  n e c e s s a r y ,  an a s s i s t a n t  
steward wi t h the under st andi ng  t h a t  o n l y  the steward w i l l  have t h e  t o o  
r ank i ng  s e n i o r i t y  s t a t u s .
2.8 The U n i o n  s t o r e  c a r d  may be d i s p l a y e d  i n a l l  p l aces  where 
members of  Local  No. 655 are empl oyed e x c l u s i v e l y .  The s t o r e  c a r d  
s h a l l  be removed at  the r equest  of  the Uni on.
2.9 
d u t y . Members o f  t h e  U n i o n  must wear t h e i r  uni on but t ons  when on
2.10
shopping 
A l l  o t  h e 
of  t i me.
C o r  r e  c t i v e  a c t i o n  i n i t i a t e d  as a r e s u l t  of  i n v e s t i g a t i v e  
r e p o r t s  w i l l  be taken w i t h i n  f i v e  (5)  schedul ed wor k i ng  d a y s ,  
r  c o r r e c t i v e  a c t i o n  w i l l  be taken w i t h i n  a r easonabl e  pe r i od
3
C o r r e c t i v e  a c t i o n  w i l l  be d i scussed in the presence o f  the 
employee and i f  r equest ed ,  the Union Steward or  the Busi ness A g e n t  o r  
a n o t h e r  b a r g a i n i n g  u n i t  empl oyee.  The employee and the uni on w i l l  be 
g i ven a copy of  the " C o r r e c t i v e  A c t i o n " .
Work r u l e s  and r e g u l a t i o n s  which a p p l y  t o  b a r g a i n i n g  u n i t  
employees and changes t h e r e a f t e r  w i l l  be g i ven  to the Uni on.
A R T I C L E  3 -  MANAGEMENT RIGHTS:  The management of  the busi ness and 
the d i r e c t i o n  o f  the wor k i ng  f o r c e s ,  i n c l u d i n g  t h e  r i g h t  t o  p l a n ,  
d i r e c t  and c o n t r o l  s t o r e  o p e r a t i o n s ,  h i r e ,  suspend or  d i s c ha r g e  f o r  
pr oper  cause,  t r a n s f e r  or  r e l i e v e  employees f rom dut y  b e c au s e  o f  l a c k  
o f  wor k  o r  f o r  o t h e r  l e g i t i m a t e  r e a s o n s ,  t h e  r i g h t  t o  s t udy  or  
i n t r o d u c e  new or  improved p r od uc t i on  me t h o d s  o r  f a c i l i t i e s  and t h e  
r i g h t  t o  e s t a b l i s h  and m a i n t a i n  r e a s o n a b l e  r u l e s  and r e g u l a t i o n s  
c o v e r i n g  the op er a t i on  of  the s t o r e s ,  a v i o l a t i o n  o f  w h i c h  s h a l l  be 
among the causes f o r  d i s c h a r g e ,  are vested in the Empl oyer ;  p r o v i d e d ,  
however ,  t h a t  t h e i r  r i g h t  s h a l l  be e x e r c i s e d  wi t h  due r e g a r d  f o r  t h e  
r i g h t s  o f  t h e  employees and pr ov i ded f u r t h e r  t h a t  i t  w i l l  not  be used 
f o r  t h e  p u r p o s e  o f  d i s c r i m i n a t i o n  a g a i n s t  a ny  e m p l o y e e .  T h i s  
paragraph i s  s u b j e c t  to the Gr i evance Pr ocedur e .
ARTICLE 4 -  GRIEVANCES AND ABRI TRATI ON:
4.1 S h o u l d  a n y  d i f f e r e n c e s ,  d i sput es  or  compl a i n t s  a r i s e  over  
the i n t e r p r e t a t i o n  or  a p p l i c a t i o n  of  the cont ent s  o f  t h i s  A g r e e m e n t ,  
t h e r e  s h a l l  be an ear nest  e f f o r t  made on the pa r t  o f  both p a r t i e s  to 
s e t t l e  same p r ompt l y  through the f o l l o w i n g  s t e p s :
Step 1. By c o n f e r e n c e  b e t w e e n  t h e  agg r i ev ed  empl oyee;  
the uni on steward and/or  busi ness r e p r e s e n t a t i v e ,  o r  b o t h ,  and t h e  
s t o r e  ma n a g e r  o r  o w n e r .  S t o r e  Management  s h a l l  make i t s  d e c i s i o n  
known w i t h i n  two (2)  wor k i ng  days t h e r e a f t e r .  I f  t h e  m a t t e r  i s  n o t  
r e s o l v e d  i n  S t e p  1,  i t  s h a l l  be r e f e r r e d  to Step 2 w i t h i n  two (2)  
wor k i ng  days.
Step 2. B y  c o n f e r e n c e  b e t w e e n  t h e  b u s i n e s s  
r e p r e s e n t a t i v e  and the owner or  a s u p e r v i s o r  o f  t h e  E m p l o y e r .  The 
E m p l o y e r  s h a l l  make i t s  de c i s i o n  known w i t h i n  t h r ee  (3)  wor k i ng  days 
t h e r e a f t e r .  I f  the mat t er  i s  n o t  r e s o l v e d  i n  S t e p  2.  i t  s h a l l  be 
r e d u c e d  t o  w r i t i n g  and r e f e r r e d  w i t h i n  t h r ee  ( 3)  wor k i ngs  days to 
Step 3.
Step 3. By  c o n f e r e n c e  bet ween  an o f f i c i a l  or  o f f i c i a l s  
of  the Union and a des i gnat ed r e p r e s e n t a t i v e  o f  the Empl oyer .
Step 4. I n  t h e  e v e n t  t h e  l a s t  step f a i l s  to s e t t l e  the 
c o mpl a i n t ,  i t  s h a l l  be r e f e r r e d ,  w i t h i n  seven (7)  wor k i ng  d a y s  t o  t h e  
A r b i t r a t i o n  Board.
4.2 I n  a ny  c a s e  in which an employee i s  agg r i ev ed  and the Union 
pr ompt l y  n o t i f i e s  the empl oyee t h a t  i t  does  n o t  i n t e n d  t o  r e q u e s t  
a r b i t r a t i o n  a f t e r  t h e  S t e p  3 m e e t i n g ,  t h e  t i m e  f o r  r e q u e s t i n g  
a r b i t r a t i o n  s h a l l  be s t a y e d  p e n d i n g  t h e  e m p l o y e e ' s  e x h a u s t i o n  o f  
i n t e r n a l  union appeal s to the Un i on ' s  E x e c u t i v e  Board.
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4.3 The A r b i t r a t i o n  B o a r d  s h a l l  c o n s i s t  o f  one ( 1 )  person 
appoi nted by the Union and one (1)  person appoi nt ed by  t h e  E m p l o y e r ,  
and an i m p a r t i a l  t h i r d  p a r t y  chosen by the f i r s t  two.  I f  the t h i r d  
a r b i t r a t o r  cannot  be chosen w i t h i n  t hr ee  ( 3 )  d a y s ,  t h e n  t h e  F e d e r a l  
M e d i a t i o n  and C o n c i l i a t i o n  S e r v i c e  w i l l  b e r e q u e s t e d  to f u r n i s h  a 
panel  of  seven ( 7 )  names f r o m  w h i c h  t h e  t h i r d  a r b i t r a t o r  may be 
c h o s e n .  The t h i r d  a r b i t r a t o r  w i l l  be s e l e c t e d  w i t h i n  seven (7)  days 
a f t e r  the r e c e i p t  of  the panel  by both p a r t i e s .  The t h i r d  a r b i t r a t o r  
may be chosen by a l t e r n a t e l y  s t r i k i n g  names. The p a r t y  s t r i k i n g  f i r s t  
w i l l  be d e t e r m i n e d  by  t h e  f l i p  o f  a c o i n .  The d e c i s i o n  o f  t h e  
m a j o r i t y  s h a l l  be b i nd i ng  on both p a r t i e s .  The expenses of  the t h i r d  
a r b i t r a t o r  s h a l l  be pai d f o r  j o i n t l y .
Such Bo a r d  s h a l l  no t  be empowered to add t o ,  d e t r a c t  f r om,  
or  a l t e r  the terms of  t h i s  Agreement .
4.4 The E m p l o y e r  ma y ,  a t  a n y  t i m e ,  d i s c h a r g e  any worker  f o r  
pr oper  cause.  The Union may f i l e  a w r i t t e n  compl a i n t  wi t h  the E m p l o y e r  
w i t h i n  s e v e n  (7)  days a f t e r  the date of  d i s c h a r g e ,  a s s e r t i n g  t h a t  the 
d i sc har g e  was i mproper .  Such c ompl a i n t  must be taken up p r o m p t l y .  I f  
t h e  E m p l o y e r  and t h e  U n i o n  f a i l  t o  agr ee w i t h i n  f i v e  (5)  days ,  i t  
s h a l l  be r e f e r r e d  to t h e  B o a r d  o f  A r b i t r a t i o n .  S h o u l d  t h e  B o a r d  
d e t e r m i n e  t h a t  i t  was an u n f a i r  d i s c h a r g e ,  the Empl oyer  s h a l l  abi de by 
the de c i s i o n  of  the A r b i t r a t i o n  Board.
4.5 G r i e v a n c e s  must be taken up p r o mp t l y .  No g r i e v a n c e  w i l l  be 
cons i de r ed ,  d i sc us sed ,  or  become a r b i t r a b l e  which i s  p r e s e n t e d  l a t e r  
than seven (7)  days a f t e r  such has happened.
4.6 The E m p l o y e r  s h a l l  have the r i g h t  to c a l l  a c onf er ence wi t h  
a U n i o n  s t e w a r d  o r  o f f i c i a l s  o f  t h e  U n i o n  f o r  t h e  p u r p o s e  o f  
d i s c us s i n g  hi s  g r i e v a n c e ,  c r i t i c i s m s ,  or  o t her  pr obl ems.
4.7 G r i e v a n c e s  w i l l  be d i s c u s s e d  o n l y  t h r o u g h  the o u t l i n e d  
pr ocedur es ;  ex cept  t h a t  by mutual  agreement  between the U n i o n  and t h e  
Empl oyer ,  the t i me l i m i t s  may be wai ved.
4.8 T h e r e  s h a l l  be no l oc k out  or  c es s a t i on  of  work pendi ng the 
de c i s i o n  of  the A r b i t r a t i o n  Board.
ARTICLE 5 -  UNION COOPERATION:
5.1 The Uni on s h a l l  use i t s  best  e f f o r t s  as a l ab or  o r g a n i z a t i o n  
to enhance the i n t e r e s t s  of  t h e  E m p l o y e r ,  as an e m p l o y e r  o f  u n i o n  
1a b o r .
5.2 The U n i o n  agr ees  to uphold the r u l es  and r e g u l a t i o n s  of  the 
Empl oyer  wi t h  r egar d to punct ual  and s t e a d y  a t t e n d a n c e ,  p r o p e r  and 
s u f f i c i e n t  n o t i f i c a t i o n  in case o f  necessar y  absence,  conduct  on the 
j o b ,  and a l l  o t her  r easonabl e r u l e s  and r e g u l a t i o n s  e s t a b l i s h e d  by  t h e  
Emp1 o y e r .
5.3 T h e  U n i o n  a g r e e s  t o  c o o p e r a t e  w i t h  t h e  E m p l o y e r  i n  
ma i n t a i n i n g  and i mpr ov i ng  saf e wor k i ng  c o n d i t i o n s  and p r a c t i c e s ,  i n 
i m p r o v i n g  t h e  c l e a n l i n e s s  and good housekeepi ng of  the s t o r e s ,  and in 
c a r i n g  f o r  equipment  and machi ner y .
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5.4 The U n i o n  r e c o g n i z e s  t h e  need f o r  c o n s e r v a t i o n  and the 
e l i m i n a t i o n  of  waste and agr ees  t o  c o o p e r a t e  w i t h  t h e  E m p l o y e r  i n 
s u g g e s t i n g  and p r a c t i c i n g  methods in the i n t e r e s t  of  c ons e r v a t i o n  and 
waste e l i m i n a t i o n .
5.5 The U n i o n  r e c o g n i z e s  t h e  need f o r  i m p r o v e d  methods and 
out put  in the i n t e r e s t  of  the employees and the busi ness and a g r e e s  t o  
c o o p e r a t e  w i t h  t h e  E m p l o y e r  in the i n s t a l l a t i o n  o f  such methods,  in 
s u gg es t i n g  improved methods,  and in the e d u c a t i o n  o f  i t s  member s i n  
the n e c e s s i t y  f o r  such changes and i mprovements.
ARTICLE 6 -  UNAUTHORIZED A C T I V I T I E S :
6.1 D u r i n g  the term h e r e o f ,  the Union agrees t hat  t her e  s h a l l  be 
no s t r i k e  or  any i n t e r f e r e n c e  w i t h  o r  i n t e r r u p t i o n  o f  t h e  n o r ma l  
c o n d i t i o n s  o f  t h e  E m p l o y e r ' s  b u s i n e s s .  The Empl oyer  agrees t her e  
s h a l l  be no l o c k o u t .
6.2 The f a i l u r e  o f  a ny  e m p l o y e e  t o  c r o s s  o r  wo r k  b e h i n d  a 
l a w f u l ,  p r i ma r y  l abor  p i c k e t  l i n e  which has been o f f i c i a l l y  r e c o g n i z e d  
by  t h e  S t .  L o u i s  L a b o r  C o u n c i l  and/or  the Uni t ed Food & Commercial  
Workers I n t e r n a t i o n a l  Uni on,  AFL - C I O and CLC s h a l l  n o t  c o n s t i t u t e  a 
v i o l a t i o n  of  t h i s  Agreement .
6.3 The E m p l o y e r  and the Union mu t u a l l y  agree t h a t  in the event  
of  an unaut hor i z ed  s t r i k e  or  slowdown by an employee or  empl oyees t h a t  
t h e  Empl oy er  w i l l  not  f i l e  or  press s u i t s  f o r  monet ary  damages a g a i ns t  
the Uni on.  The Union a g r e e s  t h a t  i t  w i l l  i m m e d i a t e l y  t a k e  e v e r y  
r e a s o n a b l e  means t o  i n d u c e  t h e  E mp l o y e e  or  Employees to r e t u r n  to 
t h e i r  j obs  or  resume standard p r o d u c t i o n .  S h o u l d  s u c h  e m p l o y e e  o r  
e mp l o y e e s  r e f use  to r e t u r n  to work or  to resume normal  p r o d u c t i o n ,  the 
Empl oyer  may e x e r c i s e  whatever  d i s c i p l i n a r y  a c t i o n  i t  deems p r o p e r  
a g a i n s t  s u c h  employee or  empl oyees,  i n c l u d i n g  d i s c h a r g e ,  l a y o f f ,  l oss 
of  s e n i o r i t y  r i g h t s  or  o t her  p r i v i l e g e s  gr ant ed e m p l o y e e s  u n d e r  t h i s  
Agreement  or  the Empl oyer  p o l i c y .
ARTICLE 7 -  HOURS AND WORKING CONDITIONS:
7.1 a The b a s i c  wor k  week f o r  a l l  e m p l o y e e s  c o v e r e d  by  t h i s  
Agreement ,  payabl e  on a s t r a i g h t  t i me b a s i s ,  s h a l l  be f o r t y  (40)  h o u r s  
t o  be w o r k e d  i n  f i v e  ( 5 )  e i g h t  ( 8 )  h o u r  d a y s ,  n o t  n e c e s s a r i l y  
c o n s e c u t i v e ,  Monday through Sat ur day  i n c l u s i v e .
b.  The r e g u l a r  wo r k  d a y  f o r  a l l  e m p l o y e e s  s h a l l  not  exceed 
e i g h t  (8)  c o ns ec u t i v e  hours p e r  d a y ,  e x c l u s i v e  o f  an u n p a i d  meal  
per i od  .
c.  A l l  t i m e  w o r k e d  i n  e x c e s s  of  f o r t y  (40)  hours per  week or  
e i g h t  (8)  hours per  day s h a l l  be pai d at  the r a t e  o f  t i me and o n e - h a l f  
(1 1 / 2 )  t h e  e m p l o y e e s '  r e g u l a r  r a t e  o f  p a y .  T h e r e  s h a l l  be no 
py r ami di ng  of  over t i me or  premium pay .
d.  D a i l y  o v e r t i m e  s h a l l  be o f f e r e d  by  s e n i o r i t y  and j o b  
c l a s s i f i c a t i o n  w i t h i n  t h e  s t o r e  among t h e  e m p l o y e e s  p r e s e n t  and 
q u a l i f i e d  to do the work when the need f o r  over t i me a r i s e s .  Schedul ed 
ov er t i me s h a l l  be o f f e r e d  by s e n i o r i t y  to e m p l o y e e s  q u a l i f i e d  t o  do
6
the work w i t h i n  the s t o r e  f o r  the des i gnat ed t i me .  E m p l o y e e s  s h a l l  
n o t  be r e q u i r e d  o r  c o m p e l l e d  t o  wor k  o v e r t i m e  as def i ned above.  
However ,  i f  an i n s u f f i c i e n t  number  o f  e m p l o y e e s  v o l u n t e e r ,  t h e n  
q u a l i f i e d  e m p l o y e e s  may be r e q u i r e d  t o  wor k  by  i n v e r s e  or der  of  
s e n i o r i t y .
e. A l l  r e g u l a r  e m p l o y e e s  s h a l l  r e c e i v e  at  l e a s t  one f u l l  day 
o f f  per  c a l endar  week,  Monday t hr u  S a t u r d a y  i n c l u s i v e .  I f  r e g u l a r  
e m p l o y e e s  a r e  r eq u i r ed  to work on t h e i r  schedul ed day o f f ,  t hey  s h a l l  
be pai d at the r a t e  o f  t i me and one h a l f  (1 1/2) t h e i r  r e g u l a r  r a t e .
7.2 a.  The s t o r e  manager w i l l  post  a work schedul e by s e n i o r i t y  ( i n  
ink or  o t her  p e r m a n e n t  means )  f o r  a l l  e m p l o y e e s ,  by  s u r n a me  and 
i n i t i a l ,  f o r  t h e  s u c c e e d i n g  week by 4:00 p.m.  F r i d a y  of  the c u r r e n t  
week.  Any employee l e a v i n g  on schedul e b e f o r e  4 : 00  p . m.  and i s  n o t  
s c h e d u l e d  t o  work on Sa t u r day ,  w i l l  be adv i sed by s t o r e  management of  
hi s schedul e to be posted.  T h i s  schedul e s h a l l  be a c c e s s i b l e  t o  a l l  
employees and the Uni on.
b. Employees s h a l l  not  be r e q u i r ed  to work s p l i t  hour s .
c.  S t a r t i n g  t i m e  f o r  r e g u l a r  empl oyees  s h a l l  not  be changed 
w i t h o ut  t went y  f our  (24)  hour s '  n o t i c e  to ea c h  e m p l o y e e  a f f e c t e d  by 
s u c h  c h a n g e ,  e x c e p t  i n  c a s e  o f  e m e r g e n c y  c a u s e d  by  i l l n e s s ,  
absenteei  sm, e t c .
d. T h i r t y - t w o  ( 3 2 )  h o u r s ,  o r  mor e per  week,  employees s h a l l  
have  p r e f e r e n c e  o f  a v a i l a b l e  d a y s  o f f  b y  s e n i o r i t y ,  j o b  
c l a s s i f i c a t i o n ,  and a v a i l a b i l i t y .
Once d a y s  o f f  are s e l e c t e d ,  t hey  w i l l  not  be changed except  
in h o l i d a y  weeks f o r  reasons beyond the c o n t r o l  of  the Empl oyer  o r  f o r  
o p e r a t i o n a l  c h a n g e s .  By agreement  w i t h  the Uni on,  the Empl oyer  may 
e l e c t  to r o t a t e  Sat ur day  o f f  between a l l  e m p l o y e e s  i n  a p a r t i c u l a r  
c l a s s i f i c a t i o n  r a t h e r  than to g r ant  them to the more s e n i o r  empl oyees.  
T h i s  paragraph s h a l l  not  pr ec l ude  the r i g h t  of  the Empl oy er  t o  g r a n t ,  
on an i n d i v i d u a l  r equest  b a s i s ,  a p a r t i c u l a r  day o f f  on an i n f r e q u e n t  
basi s  to an employee f o r  a v a l i d  reason.
e.  When hours are added to the posted schedul e dur i ng  the week,  
they  s h a l l  be g i ven to the most s e n i o r  q u a l i f i e d  e m p l o y e e ( s )  who a r e  
a v a i l a b l e  t o  wo r k  t h o s e  h o u r s .  Such added hours w i l l  be g i ven  in 
c o n s i d e r a t i o n  of  the empl oyee( s )  pr esent  schedul e and the o p e r a t i o n a l  
needs  o f  t h e  s t o r e ,  b o t h  i n  t h e  number of  hours added and when the 
hours are needed;  and f u r t h e r  p r ov i ded such hours w i l l  n o t  c a u s e  t h e  
payment of  ov e r t i me .
f .  I f ,  i n  c a s e  o f  an emergency an 
work as schedul ed,  then those hours w i l l  be 
q u a l i f i e d  e m p l o y e e  not  schedul ed to work 
hours w i l l  not  cause payment of  over t i me or
employee f a i l s  to r e p o r t  to 
o f f e r e d  to the most s e n i o r  
on those days p r ov i ded such 
premi  urn pay .
9- I t  i s  a g r e e d  t h a t  n i g h t  wor k  a f t e r  6 : 0 0  p . m .  w i l l  be 
ass i gned on an e q u i t a b l e  bas i s  among a l l  employees who work t h i r t y - t w o  
( 3 2 )  h o u r s  o r  mor e per  week and t hat  no t h i r t y - t w o  (32)  hour  or  more 
per  week employee w i l l  be r e q u i r e d  to work mor e t h a n  t wo ( 2 )  n i g h t s  
p e r  w e e k ,  e x c e p t  t h e  head g r o c e r y  c l e r k  and head produce c l e r k  who
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w i l l  not  be r e q u i r e d  to work mor e t h a n  t h r e e  ( 3 )  n i g h t s  p e r  we e k .  
( F o r  t h e  p u r p o s e  o f  a p p l y i n g  t h i s  c l a u s e ,  t h i s  employee s h a l l  have 
worked t h i r t y - t w o  (32)  hours or  more per  week f o r  a pe r i od  of  t h i r t e e n  
( 1 3 )  c o n s e c u t i v e  weeks . )  An employee who works l ess  than t h i r t y - t w o  
(32)  hours per  week f o r  a pe r i od  of  t h i r t e e n  ( 1 3 )  c o n s e c u t i v e  weeks 
s h a l l  be d i s q u a l i f i e d  f rom the above two ( 2)  n i g h t  p r o v i s i o n .
A l l  e m p l o y e e s  h i r e d  a f t e r  May 1, 1972, who work t h i r t y - t w o  
(32)  hours or  more per  week f o r  t h i r t e e n  (13)  c o n s e c u t i v e  w e e k s ,  w i l l  
not  be r e q u i r e d  to work more than t h r ee  ( 3)  n i g h t s  per  week.
h. No e m p l o y e e  may wo r k  b e t w e e n  t he  hours of  t we l ve  ( 12 : 0 0 ) 
mi dn i gh t  and f i v e  ( 5 : 0 0 ) A.M.  except  produce depar tment  empl oyees ,  who 
may s t a r t  a t  f o u r  ( 4 : 0 0 ) A.M.  Employees wor k i ng  u n t i l  t we l v e  ( 12 : 0 0 ) 
mi dn i gh t  s h a l l  have a minimum of  e i g h t  (8)  hours o f f  b e t w e e n  s h i f t s .  
I n  t h e  e v e n t  a m a j o r  c o m p e t i t o r  opens a s t o r e  in d i r e c t  c o mpe t i t i on  
w i t h  the Empl oyer ,  then s t o r e  h o u r s  may be e x p a n d e d  b e y o n d  t w e l v e  
( 1 2 : 0 0 ) m i d n i g h t .  E m p l o y e e s ,  o t h e r  t h a n  t h o s e  p r o v i d e d  f o r  in 
Suppl emental  Agreement  #3 s h a l l  r e c e i v e  a p r e mi u m o f  s e v e n t y - f i v e  
c e n t s  ( 75t )  per  hour  in a d d i t i o n  to t h e i r  r e g u l a r  s t r a i g h t  t i me h o u r l y  
r a t e  of  pay ,  f o r  a l l  hours worked between 12:00  A.M.  and 5:00  A.M.
i .  I n  s c h e d u l i n g  c o u r t e s y  c l e r k s ,  the Empl oyer  s h a l l  schedul e 
f o r  a minimum of  ten (10)  hours per  week.  When schedu l ed ,  t h e y  s h a l l  
n o t  be r e d u c e d  b e l o w  t e n  ( 1 0 )  h o u r s  p e r  week t h a t  we e k .  I t  i s 
under stood t h a t  t h i s  guar ant ee cannot  a pp l y  to an e m p l o y e e  c a l l e d  i n  
f o r  r epl acement  of  anot her  empl oyee.
j .  When an e m p l o y e e ,  f o l l o w i n g  an " o n - t h e - j o b  i n j u r y , "  i s 
c e r t i f i e d  as r eady  and abl e to per f orm a l l  r e g u l a r  d u t i e s  by  h i s  o r  
he r  a t t e n d i n g  p h y s i c i a n  and/or  Company doc t o r  but  r e q u i r e s  cont i nued 
medi cal  t r eat ment s  as a r e s u l t  of  the same i n j u r y ,  t h e  E m l o y e r  s h a l l  
a d j u s t  the work schedul e upon r equest  w i t h o u t  p e n a l t y  to the employee 
or  Empl oyer ,  to p r o v i d e  both the t i me f o r  medical  car e and t h e  number  
o f  h o u r s  o f  wor k  f o r  w h i c h  t h e  e mp l o y e e  i s  r e g u l a r l y  schedul ed by 
s e n i o r i t y  and j ob  c 1 a s s i f i c i a t i o n  .
7.3 A l l  E m p l o y e e s  w o r k i n g  s h i f t s  of  s i x  ( 6)  or  more hours per  
day w i l l  be a l l owed a pai d u n i n t e r r u p t e d  r e s t  p e r i o d  o f  f i f t e e n  ( 1 5 )  
m i n u t e s  f o r  each o n e - h a l f  ( 1/2)  s h i f t  worked,  not  to exceed two (2)  
r e s t  pe r i ods  per  day.  Employees wor k i ng  f o u r  ( 4 )  h o u r  s h i f t s  up t o  
s i x  ( 6 )  h o u r  s h i f t s  p e r  d a y  s h a l l  be e n t i t l e d  t o  one ( 1 )  p a i d  
u n i n t e r r u p t e d  f i f t e e n  (15)  mi nute r e s t  pe r i od  per  d a y .  R e s t  p e r i o d s  
s h a l l  not  be r e q u i r ed  u n t i l  the employee has been on dut y  as l e a s t  two 
(2)  hours.
7.4 The meal  p e r i o d ,  w i t h o u t  pay ,  s h a l l  not  exceed one (1)  hour 
per  day on the e m p l o y e e ' s  t i m e  and s h a l l  be a l l o w e d  b e t w e e n  t h e  
b e g i n n i n g  o f  t h e  f o u r t h  ( 4 t h )  hour  and the endi ng o f  the s i x t h  ( 6t h )  
hour  a f t e r  s t a r t i n g  t i me.  Any employee wor k i ng  f i v e  (5)  hours o r  mor e 
s h a l l  be e n t i t l e d  t o  an u n p a i d  t h i r t y  (30)  mi nute l unch p e r i o d ,  i f  
r e q u e s t e d .
7.5 When an employee s h a l l  r e p o r t  f o r  work at  the t i me and pl ace 
or der ed or  schedul ed,  then such employee s h a l l  be p a i d  a mi n i mum o f  
f o u r  ( 4 )  h o u r s '  pa y  at the r e g u l a r  r a t e .  Students who are a v a i l a b l e  
r e g u l a r l y  f o r  as much as f our  ( 4 )  h o u r s  i n  a ny  da y  d u r i n g  r e g u l a r
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s t o r e  hours s h a l l  be covered by the f our  ( 4 )  h o u r  g u a r a n t e e ,  e x c e p t  
c o u r t e s y  c l e r k s  may be schedul ed f o r  t h r ee  (3)  hours in any day.
7 : 6 ., ■ wh.en. s u p e r v i s i o n  or  the Empl oyer  e l e c t s  to i n s t r u c t  a member
. , e bar ga i n  i ng u n i t  to r e p o r t  to the s t o r e  f o r  e m e r g e n c i e s ,  t h e y
w i l l  be p a i d  a mi nimum of  two (2)  hours at t i me and o n e - h a l f  (1 1/2)
t h e i r  r e g u l a r  r a t e  of  pay.
7- 7 H o u r s  not  worked,  but  compensated f o r  by the empl oyer  (up to
a maximum of  f o r t y  (40)  hours per  week)  s h a l l  be c r e d i t e d  as h o u r s  
wo r k e d  f o r  purposes of  s e n i o r i t y ,  vaca t i on  pay ,  h o l i d a y  pay ,  s i c k  pay 
and severance pay .  r J
7 * ? Wher e t i m e  c l o c k s  a r e  a v a i l a b l e ,  a l l  employees covered by
t h i s  Agreement  s h a l l  r e c o r d  i n  p e r s o n ,  t h e  e x a c t  number  o f  h o u r s
w o r k e d .  The E m p l o y e r  and the Union agree t hat  a proven v i o l a t i o n  of
es t a b l i s h e d  t i me c l oc k  r u l e s ,  i n c l u d i n g  wo r k  b e f o r e  p u n c h i n g  i n  o r  
a f t e r  p u n c h i n g  ou t ,  may s u b j e c t  an employee to d i s c i p l i n a r y  ac t i on  up 
to and i n c l u d i n g  d i s c ha r g e .  The E m p l o y e r  a g r e e s ,  upon r e a s o n a b l e  
n o t i c e  to a l l ow r ecor ds  to be checked where necessar y  f o r  wage r a t e s .
7 : 9 . F a l s i f i c a t i o n  o f  p a y r o l l  r e c o r d s  s h a l l  be c a u s e  f o r  
d i smi ss a l  .
7- 10 T h e E m p l o y e r  a g r e e s  to p r o v i d e  a compl ete f i r s t  ai d k i t  in
each s t o r e .
ARTICLE 8 -  SCHEDULE REVIEW:
The Empl oy er  agrees t h a t  in r e c o g n i t i o n  of  the d e s i r e  of  the 
Union to i nc r ease  the number of  f o r t y  (40)  hour  per  week s c h e d u l e s ,  he 
w i l l  r e v i e w  the schedul e of  r e g u l a r  and p a r t - t i m e  c l e r k  hours in each
A t  t h e  c o n c l u s i o n  of  the 
of  f o r t y  (40)  hour  schedul es w i l l  be 
on a p e r i o d i c  b a s i s .
r e v i e w ,  where p o s s i b l e ,  the number 
i nc r ea s ed .  R e v i e w s  w i l l  be made
The a p p l i c a t i o n  of  t h i s  A r t i c l e  s h a l l  not  c o n f l i c t  wi t h  anv 
ot her  p r o v i s i o n s  of  the Agreement .
ARTICLE 9 -  SENI ORI TY :
9- l  S e n i o r i t y  s h a l l  be d e f i n e d  as t h e  e m p l o y e e ' s  l enqt h  of
cont i nuous  s e r v i c e  w i t h  t h e  E m p l o y e r ,  o r  d a t e  o f  e n t r y  i n t o  t h e  
b a r g a i n i n g  u n i t ,  w h i c h e v e r  i s  l a t e r .  No employee s h a l l  a c q u i r e  any 
s e n i o r i t y  r i g h t s  u n t i l  he or  she has been employed by the Empl oy er  f o r  
3 t * t h  1 r t y  (30> d a y s  and h e / s h e  s h a l l  n o t  be deemed to be
e n t i t l e d  to any of  the p r i v i l e g e s  of  s e n i o r i t y  u n t i l  h e / s h e  has been 
e m p l o y e d  f o r  t h a t  l o n g .  On t h e  t h i r t y - f i r s t  ( 31st )  day ,  s e n i o r i t y  
s h a l l  app l y  f rom the date of  empl oyment .  I t  i s  u n d e r s t o o d  t h a t  by 
Th a g 7 ; e * e n t  between the Empl oyer  and the Uni on,  an ex t e ns i on  of
tne t h i r t y  (30)  day p r o b a t i o n a r y  pe r i od  may be g r ant ed,  n o t  t o  e x c e e d  
an a d d i t i o n a l  t h i r t y  (30)  days.
9
9.2 S e n i o r i t y  o f  an e m p l o y e e  s h a l l  t e r m i n a t e  f o r  any o f  the 
f o l l o w i n g  reasons :
A.  V o l u n t a r y  r e s i g n a t i o n .
B. Di schar ge f o r  pr oper  cause.
C. F a i l u r e  o f  an e m p l o y e e  t o  r e t u r n  to work f o l l o w i n g  a 
l a y o f f  w i t h i n  f i v e  ( 5 )  w o r k i n g  d a y s  a f t e r  n o t i c e  by 
r e g i s t e r e d  m a i l  o r  t e l e g r a m  by  t h e  E m p l o y e r  to the 
empl oyee' s  l a s t  known address on Emp l oy e r ' s  r e c o r d s .
D. F a i l u r e  o f  an e m p l o y e e  t o  r e t u r n  t o  wor k  under  the 
terms and c o n d i t i o n s  of  A r t i c l e  11 (Leaves of  Absence) .
E. Wher e  an employee has per f ormed no work f o r  the empl oyer  
f o r  a pe r i od  of  s i x  (6)  months.
F.  Ret i r ement .
9.3 There s h a l l  be f o u r  (4)  s e n i o r i t y  l i s t s  as f o l l o w s :
A.  R e g u l a r  c l e r k s  -  A r e g u l a r  c l e r k  works t went y  f i v e  (25)  
or  more hours per  week.
B. P a r t - t i m e  c l e r k s  -  A p a r t - t i m e  c l e r k  works l ess  than 
t w e n t y - f i v e  (25)  hours per  week.
C.  R e g u l a r  c o u r t e s y  c l e r k s  -  A r e g u l a r  c o u r t e s y  c l e r k  works 
t w e n t y - f i v e  (25)  or  more hours per  week.
D. P a r t - t i m e  c o u r t e s y  c l e r k  -  A p a r t - t i m e  c o u r t e s y  c l e r k  
works l ess than t w e n t y - f i v e  (25)  hours per  week.
9.4a R e g u l a r  c l e r k s  s h a l l  h a v e  s e n i o r i t y  o v e r  p a r t - t i m e
c l e r k s .
9.4b R e g u l a r  c o u r t e s y  c l e r k s  s h a l l  have s e n i o r i t y  over  p a r t - t i m e
c o u r t e s y  c 1e r k s .
9.5  The q u a l i f y i n g  q u a r t e r s  to det er mi ne employee s t a t u s  s h a l l
be made on J anuar y  1s t ,  A p r i l  1s t ,  J u l y  1st  and O c t o b e r  1 s t  o f  each 
y e a r .
a. A p a r t - t i m e  e m p l o y e e  a dv a n c i n g  to a r e g u l a r  empl oyee must 
work an average of  t w e n t y - f i v e  (25)  o r  mor e  h o u r s  f o r  a q u a l i f y i n g  
q u a r t e r  ( mi n i mum 325 h o u r s ) ,  and s h a l l  be p l a c e d  on the r e g u l a r  
employee s e n i o r i t y  l i s t  as of  the 1st day of  t h a t  q u a l i f y i n g  q u a r t e r .
b.  A r e g u l a r  employee reduced to p a r t - t i m e  as det ermi ned by the 
hours worked in the pr ev i ous  q u a l i f y i n g  q u a r t e r  s h a l l  m a i n t a i n  h i s  
r e g u l a r  s e n i o r i t y  d a t e  and be p l a c e d  a t  t h e  top of  the p a r t - t i m e  
s e n i o r i t y  l i s t  f o r  an a d d i t i o n a l  c a l e n d a r  q u a r t e r .  A f t e r  t h a t  
a d d i t i o n a l  c a l e n d a r  q u a r t e r ,  i f  the employee has not  r ega i ned r e g u l a r  
s t a t u s ,  then the employee w i l l  be pl aced on t h e  p a r t - t i m e  s e n i o r i t y  
l i s t  w i t h  t h e  e m p l o y e e ' s  o r i g i n a l  s e n i o r i t y  date in the b a r g a i n i n g  
u n i t .
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C.  A n y  r e g u l a r  employee who v o l u n t a r i l y  reduces t h e i r  hours to 
p a r t - t i m e  s t a t us  w i l l  be put  on the p a r t - t i m e  s e n i o r i t y  l i s t  u s i n g  t h e  
empl oyee' s  o r i g i n a l  s e n i o r i t y  date in the b a r g a i n i n g  u n i t .
d.  C o u r t e s y  C l e r k .  When a p a r t - t i m e  j ob  becomes a v a i l a b l e ,  a 
c o u r t e s y  c l e r k  employee w i l l  have t he  f i r s t  o p p o r t u n i t y  t o  a d v a n c e  
i n t o  t h e  p a r t  t i m e  c l a s s i f i c a t i o n  w i t h i n  t h e  s t o r e  in which the 
employee works by s e n i o r i t y  p r ov i ded the employee has the a v a i l a b i l i t y  
and a b i l i t y  to do the work.
e.  T h o s e  employees who have not  achi eved r e g u l a r  s t a t u s  and who 
are o n l y  a v a i l a b l e  f o r  r e g u l a r  employment dur i ng  t h e  summer  v a c a t i o n  
p e r i o d  s h a l l  n o t  h a v e  t h o s e  h o u r s  used i n  t h e  c a l c u l a t i o n  o f  
e l i g i b i l i t y  f o r  r e g u l a r  s t a t u s  unl ess the e m p l o y e e  i s  a v a i l a b l e  and 
does wor k  i n  e x c e s s  o f  t w e n t y - f i v e  ( 25)  hours a f t e r  t h a t  t i me.  A 
det er mi nat i on  as to t h e i r  s t a t us  w i l l  be made by Oct ober  15th.
9-6 The E m p l o y e r  s h a l l  s u b m i t  t o  t h e  u n i o n ,  on a q u a r t e r l y  
b a s i s ,  a c u r r e n t  s e n i o r i t y  l i s t .
9-7 E m p l o y e e s  s h a l l  be schedul ed f o r  a v a i l a b l e  hours up to and 
i n c l u d i n g  f o r t y  ( 4 0 )  h o u r s  i n  a r e g u l a r  wor k  week a c c o r d i n g  t o  
s e n i o r i t y .
E m p l o y e e s  may c l a i m any p o r t i o n  of  a l ess s e n i o r  empl oyee ' s  
hours in accordance wi t h  s e n i o r i t y ,  a v a i l a b i l i t y ,  j o b  c l a s s i f i c a t i o n  
and a b i l i t y  to per form the t ype of  work w i t h i n  the s t o r e  in which t hey  
work.  The i n t e n t  of  t h i s  p r o v i s i o n  s h a l l  be t o  m a x i m i z e  t h e  s e n i o r  
e m p l o y e e s  h o u r s ,  b u t  s h a l l  n o t  be cons t r ued to guar ant ee ov e r t i me .  
Cl ai ms f o r  a v a i l a b l e  hours under  t h i s  p r o v i s i o n  of  the A g r e e m e n t  must  
be made b y  t h e  e m p l o y e e  t o  t h e  E m p l o y e r  no l a t e r  than 5:00 p.m.  
Sat ur day  or  the employee f o r f e i t s  any c l a i ms .
The U n i o n  and the Empl oyer  r e c o g n i z e  the need f o r  p a r t - t i m e  
employees and agree t h a t  i mproper  s c hedu l i ng  which r e s u l t s  i n  t h e  use 
o f  t wo (2)  p a r t - t i m e  employees w i t h i n  the same j ob c l a s s i f i c a t i o n  and 
doi ng the same t ype of  work,  r a t h e r  than one (1)  f u l l  t i m e  e m p l o y e e ,  
w i l l  be c o r r e c t e d  when b r o u g h t  to the Empl oy er ' s  a t t e n t i o n .  When 
sc hedul i ng  two (2)  or  more employees f o r  l ess than an e i g h t  ( 8 )  ho u r  
s h i f t  f o r  a s i m i l a r  assi gnment  in the same c l a s s i f i c a t i o n  t h e r e  s h a l l  
be a l apse of  at  l e a s t  one and o n e - q u a r t e r  (1 1/ 4)  h o u r s  b e t w e e n  
s h i f t s  .
9-8 E m p l o y e e s  who a t  a ny  t i m e  h a v e  v o l u n t a r i l y  l i m i t e d  t h e i r
a v a i l a b i l i t y  f o r  work may t h e r e a f t e r  c l a i m a d d i t i o n a l  a v a i l a b l e  h o u r s ,  
bu t  may not  c l a i m p r e v i o u s l y  schedul ed hours of  anot her  employee u n t i l  
a vacancy occurs or  a d d i t i o n a l  hours become a v a i l a b l e .  The  e m p l o y e e  
s h a l l  n o t i f y  t h e  E m p l o y e r  i n  w r i t i n g  o f  t h e i r  i n t e n t  t o  c l a i m  
a d d i t i o n a l  hours when t h e i r  a v a i l a b i l i t y  i s  agai n u n l i m i t e d .
9 - 9 I t  i s  agreed by the Empl oyer  t h a t  the s t o r e  manager w i l l  not
use the schedu l i ng  of  hours as a p u n i t i v e  measure.
9-10 E m p l o y e e s  c a n n o t  c l a i m  h o u r s  t h a t  would cause a c o n f l i c t
wi t h  o t her  p r o v i s i o n s  of  t h i s  Agreement .
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9.11 A f u l l - t i m e  (40 hour s)  empl oyee,  who has been reduced b e l 9w 
f o r t y  (40)  hours per  week f o r  f ou r  (4)  out  o f  s i x  ( 6 )  w e e k s ,  and i s  
n o t  a b l e  t o  a v a i l  h i m s e l f  o r  h e r s e l f  of  a d d i t i o n a l  hour s ,  in t h e i r  
s t o r e ,  then t h a t  empl oyee,  s e n i o r i t y  p e r m i t t i n g ,  may r e p l a c e  t he l e a s t  
s e n i o r  f u l l - t i m e  e m p l o y e e  i n  t h e  same j o b  c l a s s i f i c a t i o n  in each 
Empl oyer s '  geog r aph i ca l  area.  I f  a r e g u l a r  empl oyee,  who has been on 
r e g u l a r  s t a t u s  f o r  a t  l e a s t  one ( 1 )  y e a r ,  i s  r e d u c e d  t o  u n d e r  
t w e n t y - f i v e  (25)  hours per  week,  f o r  f our  (4)  c o n s e c u t i v e  w e e k s ,  and 
i s  n o t  a b l e  t o  a v a i l  hi m o r  h e r s e l f  o f  a d d i t i o n a l  hours in t h e i r  
s t o r e ,  then t h a t  empl oyee,  s e n i o r i t y  p e r m i t t i n g ,  may r e p l a c e  the l e a s t  
s e n i o r  r e g u l a r  e m p l o y e e ,  i n  t h e  same j o b  c l a s s i f i c a t i o n ,  in each 
Empl oyer s '  g eog r aph i ca l  area.  Requests to e x e r c i s e  s e n i o r i t y  i n  t h i s  
r e g a r d  must  be made in w r i t i n g  to the Personnel  Department  w i t h i n  one 
(1)  week f o l l o w i n g  the f o u r  (4)  week p e r i o d .
I n t h e  e v e n t  a r e g u l a r  e m p l o y e e  whose  hours are reduced 
below s i x t e e n  (16)  hours per  week f o r  two (2)  c o n s e c u t i v e  w e e k s ,  and 
i s  u n a b l e  t o  a v a i l  h i m s e l f  o r  h e r s e l f  of  a d d i t i o n a l  hours in t h e i r  
s t o r e ,  then such employee may r e q u e s t ,  i n  w r i t i n g  t o  t h e  p e r s o n n e l  
d e p a r t m e n t ,  to be t r a i n e d ,  s e n i o r i t y  p e r m i t t i n g ,  in a j ob f u n c t i o n  f o r  
whi ch,  in the o p i n i on  of  the Empl oyer ,  the empl oyee i s  n o t  p r e s e n t l y  
q u a l i f i e d  as a r e s u l t  o f  h i s / h e r  p r i o r  work e x p e r i e n c e .  A f t e r  the 
r equest  i s  made, then the Empl oyer  w i l l  p r o v i d e  the needed a d d i t i o n a l  
t r a i n i n g  r e q u i r e d  in o r der  t h a t  employees may maxi mi ze t h e i r  hour s .
The a b o v e  p r o v i s i o n  does  n o t  a p p l y  to employees who have 
v o l u n t a r i l y  l i m i t e d  t h e i r  a v a i l a b i l i t y ,  empl oyees u t i l i z e d  as v a c a t i o n  
r ep l acement s ,  or  s t udent s  r e t u r n i n g  to s c h o o l .
9.12 When i t  i s  n e c e s s a r y  to reduce hours in a s t o r e ,  p a r t - t i m e  
employees and r e g u l a r  employees ( o t h e r  than f o r t y  (40)  hour  e m p l o y e e s )  
i n  t h e  a f f e c t e d  c l a s s i f i c a t i o n s ,  w i l l  be reduced in hours p r i o r  to a 
r e d u c t i o n  of  f u l l  t i me empl oyees,  p r ov i ded t h a t  t h i s  p r o v i s i o n  does  
not  r e s u l t  in a l ess  e f f i c i e n t  op e r a t i o n  of  the s t o r e .
9.13 I n  t h e  e v e n t  o f  l a y - o f f ,  a l l  employees may e x e r c i s e  t h e i r  
s e n i o r i t y  in the f o l l o w i n g  manner:
a. E m p l o y e e s  may e x e r c i s e  t h e i r  s e n i o r i t y  on the bas i s  of  
r e p l a c e m e n t  o f  t h e  l e a s t  s e n i o r  e m p l o y e e  w o r k i n g  i n  t h e  s a me  
c l a s s i f i c a t i o n  in each Empl oyer s '  geog r aph i ca l  area.
b.  An e m p l o y e e  who i s  d i s p l a c e d  as a r e s u l t  of  ( a )  above 
may have the o p p o r t u n i t y  to r ep l a c e  the l e a s t  s e n i o r  e m p l o y e e  i n  t h e  
same c l a s s i f i c a t i o n  i n  anot her  of  the Emp l oy e r ' s  g eog r a ph i c a l  areas 
c l o s e s t  to t h a t  empl oyee ' s  r e s i de n c e .
c .  An e m p l o y e e  who i s  d i s p l a c e d  as a r e s u l t  of  ( b)  above 
may have the o p p o r t u n i t y  to d i s p l a c e  the l e a s t  s e n i o r  e mp l o y e e  i n  t h e  
same c l a s s i f i c a t i o n  in the u n i t  covered by t h i s  Agreement .
d.  An e m p l o y e e  who i s  d i s p l a c e d  as a r e s u l t  of  ( c )  above 
w i l l  be cons i der ed to be on l a y o f f  s t a t u s .  Rec a l l  to work s h a l l  be i n  
a c c o r d a n c e  w i t h  s e n i o r i t y ,  wi t h  the l a s t  employee l a i d  o f f  bei ng the 
f i r s t  to be r e c a l l e d  w i t h i n  the a f f e c t e d  j ob c l a s s i f i c a t i o n .
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e. A p a r t - t i m e  c l e r k  who i s  l a i d  o f f ,  s e n i o r i t y  p e r m i t t i n g ,  
may d i s p l a c e  a c o u r t e s y  c l e r k  in the s t o r e  i n  w h i c h  he i s  w o r k i n g .  
Such e m p l o y e e  s h a l l  r e c e i v e  the p r e v a i l i n g  c o u r t e s y  c l e r k  r a t e  of  pay 
and be pl aced on the c o u r t e s y  c l e r k  s e n i o r i t y  l i s t  in a c c o r d a n c e  w i t h  
h i s  p a r t - t i m e  c l e r k  s e n i o r i t y  d a t e  o r  h i s  o r i g i n a l  c o u r t e s y  c l e r k  
s e n i o r i t y  dat e ,  whi chever  i s  e a r l i e r .
f .  A l l  c h a n g e s  o c c u r i n g  due t o  pa r ag r aphs  ( a ) ,  ( b ) ,  and 
( c ) ,  above s h a l l  be compl eted in a p e r i o d  o f  n o t  mor e t h a n  t wo ( 2 )  
weeks .
9.14 D e p a r t m e n t  heads  may e x e r c i s e  t h e i r  s e n i o r i t y  as descr i bed 
in s e c t i o n  13, a, b,  c,  and d,  above wi t h  the e x c e p t i o n :
D e p a r t m e n t  heads  may n o t  d i s p l a c e  anot her  depar tment  head 
but may d i s p l a c e  a f u l l  t i me empl oyee.
9.15 P.R0M0 T^ONj i  : I n t h e  m a t t e r  of  promot i ons a f t e r  g i v i n g  due 
r egar d to s e n i o r i t y ,  the Empl oyer  s h a l l  have  t h e  r i g h t  t o  e x e r c i s e  
t h e i r  j udgment .
Wher e  a f u l l  t i m e  j ob i s a v a i l a b l e ,  a r e g u l a r  employee who 
i s  w o r k i n g  l e s s  t h a n  f o r t y  ( 4 0 )  h o u r s  p e r  week s h a l l  be g i v e n  
p r e f e r e n c e  f o r  such j ob c o n s i d e r i n g  s e n i o r i t y ,  j ob c l a s s i f i c a t i o n  and 
a b i l i t y ;  p r ov i ded they  have adv i sed the P e r s o n n e l  D e p a r t m e n t  o r  t h e  
Empl oyer  in w r i t i n g  t hat  t hey  are a v a i l a b l e  f o r  f u l l  t i me empl oyment .
I J i  * J i l  f . i E . 1 : T r a n s f e r s  f r o m one t ype of  work to anot her  or 
f rom one s t o r e  to anot her  w i l l  be made f o r  j u s t i f i a b l e  r e a s o n s  and 
w i l l  n o t  be used f o r  t h e  p u r p o s e  o f  d i s c r i m i n a t i n g  a g a i n s t  any 
empl oyee.
When t h e  E m p l o y e r  op en s  a new s t o r e  w h e r e  t h e r e  a r e  
a d d i t i o n a l  f u l l  t i me openi ngs ,  r e g u l a r  e mp l oy e es  w o r k i n g  f o r t y  ( 4 0 )  
h o u r s  a w e e k s ,  who h a v e  a d v i s e d  t h e  P e r s o n n e l  Depar tment  or  the 
Emp 1 oyer  in w r i t i n g  of  t h e i r  d e s i r e  t o  t r a n s f e r  t o  a s t o r e  n e a r e r  
t h e i r  home w i l l  be c o n s i d e r e d  f o r  such openi ngs in accordance wi t h 
s e n i o r i t y  and a v a i l a b i l i t y .
ARTICLE 10-UNIFORMS AND DRESS CODE:
19.1 A n y  u n i f o r m s  o r  s p e c i f i c  neckwear deemed necessar y  by the 
Empl oyer  f o r  i t s  employees s h a l l  be f u r n i s h e d  and l a u n d e r e d  by  t h e  
E m p l o y e r  w i t h o u t  c h a r g e .  Where dacron or  s i m i l a r  t ype uni f or ms are 
f u r n i s he d  empl oyees,  such uni f or ms s h a l l  be l aundered by t h e  e m p l o y e e  
and w i l l  be r e p l a c e d  as necessar y  p r ov i ded the employee t ur ns  in the 
worn uni f or m f o r  a new un i f o r m.
10.2 D u r i n g  e x c e s s i v e l y  c o l d  weat her ,  r easonabl e wear i ng  apparel
may be worn.  3 v
10.3 E m p l o y e e s  w i l l  be a l l owed to wear any l i g h t ,  s o l i d  c o l o r ed  
dress s h i r t .  Ha i r  s t y l e s  of  employees not  conf or mi ng to the C o mp a n y ' s  
d r e s s  code w i l l  be r ev i ewed by the s u p e r v i s o r  or  Personnel  Manager and 
the Business Agent  bef or e  any suspensi on or  d i s c ha r g e  of  empl oyee.
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ARTICLE 11- LEAVES OF ABSENCE:
11.1 a L e a v e  of  Absence s h a l l  be def i ned  as a pe r i od  dur i ng  which 
an employee must ,  f o r  l e g i t i m a t e  reasons be absent  f rom w o r k .  L e a v e s  
under  t h i s  A r t i c l e  s h a l l  be l i m i t e d  t o :
a . M i l i t a r y
b. Medi cal
c.  Ma t e r n i t y
d. Personal
They s h a l l  be f o r  a s p e c i f i e d  l engt h  of  t i me and w i t h o u t  pay.
11.2 M IJ. X I A  R Y _  L £A V E : I n  t h e  event  an employee covered by t h i s
Agreement  ent ers  i n t o  the Armed F o r c e s  o f  t h e  U n i t e d  S t a t e s ,  t h e y  
s h a l l  be e l i g i b l e  f o r  r e i ns t a t e me nt  in accordance wi t h  the p r o v i s i o n s  
of  the a p p l i c a b l e  Feder al  L e g i s l a t i o n .
11.3 M E D I C A L _ ^ E A V £ :  A l e a v e  of  absence f o r  reason o f  extended
personal  i TTness or  f n j u r y  s h a l l  be grant ed to a l l  empl oyees,  w i t h  one 
( 1 )  o r  more year s  of  c o ns ec u t i v e  s e r v i c e ,  f o r  an i n i t i a l  pe r i od  not  to 
e x c e e d  t h i r t y  ( 3 0 )  d a y s  p r o v i d e d  s u c h  r e q u e s t  i s  s u p p o r t e d  by 
s a t i s f a c t o r y  medi cal  ev i denc e .  I f ,  at  the end of  t h i r t y  (30)  days the 
employee i s  unabl e to r e t u r n  to work,  the l eave may be extended f o r  an
a d d i t i o n a l  t h i r t y  (30)  days and each t h i r t y  (30)  days t h e r e a f t e r  up to
a maximum o f  t w e l v e  ( 1 2 )  m o n t h s ,  p r o v i d e d  s u c h  r e q u e s t  f o r  an
ex t ens i on  i s  suppor ted by s a t i s f a c t o r y  medical  ev i denc e .
11.4 MATERNITY LEAVE:
a. A m a t e r n i t y  l e a v e  o f  a b s e n c e  s h a l l  be gr ant ed to a l l  
employees wi t h  one (1)  or  more year s  o f  c o n s e c u t i v e  s e r v i c e  f o r  t h e  
p u r p o s e  of  pr enat a l  and p o s t n a t a l  c a r e .  The Employee s h a l l  n o t i f y  the 
Empl oyer  as soon as pr egnancy  i s  det er mi ned.
b.  The p r e g n a n t  employee must f u r n i s h  the Empl oyer  wi t h  an 
a t t end i ng  p h y s i c i a n ' s  st at ement  i n d i c a t i n g :
A p p r o x i m a t e  d e l i v e r y  d a t e ,  and the empl oyee ' s  a b i l i t y  to 
c ont i nue  work.
c.  F o l l o w i n g  s u b m i s s i o n  o f  s a t i s f a c t o r y  medi cal  ev i dence 
t h a t  a pr egnant  employee i s  p h y s i c a l l y  capabl e o f  c o n t i n u i n g  t o  wor k  
and a f t e r  c o n s i d e r a t i o n  of  a l l  the f a c t o r s  i n v o l v e d  in the per formance 
of  j ob du t i e s  i n c l u d i n g  her  own s a f e t y  as we l l  as o t her  empl oyees ,  t h e  
Empl oyer  s h a l l  g r an t  the l eave .
d. M a t e r n i t y  l e a v e  s h a l l  extend f o r  an i n i t i a l  pe r i od  not  
to exceed t h i r t y  (30)  days f rom the date of  b i r t h .  I f ,  a t  t h e  end o f  
t h e  t h i r t y  ( 3 0 )  da y s  t h e  e mp l o y e e  i s  unabl e to r e t u r n  to wor k,  the 
l eave s h a l l  be extended under  the p r o v i s i o n s  of  11.3 Medi cal  Leave.
11.5 F o l l o w i n g  c ompl i anc e  wi t h  the terms of  11.3 and 11.4 above,  
an empl oyee,  upon r e t u r n i n g  to work w i t h  a d o c t o r ' s  r e l e a s e  i n d i c a t i n g  
p h y s i c a l  f i t n e s s  t o  r e t u r n  t o  work,  s h a l l  be pl aced in the same or  
comparabl e j ob c l a s s i f i c a t i o n ,  s e n i o r i t y  p e r m i t t i n g ,  and s h a l l  r e c e i v e
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the r a t e  of  pay then e s t a b l i s h e d  f o r  the j o b .  The e m p l o y e e  w i l l  be 
s c h e d u l e d  f o r  wor k  on t h e  n e x t  p o s t e d  schedul e in accordance wi t h 
s e n i o r i t y ,  p r ov i ded t hat  the necessar y  n o t i f i c a t i o n  and/or  r e l e a s e  was 
p r e s e n t e d  to the Empl oyer  at  l e a s t  t w e n t y - f o u r  (24)  hours p r i o r  to the 
t i me c a l l e d  f o r  in t h i s  A g r e e m e n t  f o r  t h e  p o s t i n g  o f  t h e  w r i t t e n  
schedul e.
11-6 H i k l M A k _ L  E A VE : A personal  l eave of  absence may be g ranted 
to employees h a v i n g  one ( 1 )  o r  mor e y e a r s  o f  c o n t i n u o u s  s e r v i c e  
s u b j e c t  t o  t he w r i t t e n  approval  of  the Empl oyer .  S e n i o r i t y  s h a l l  not  
accrue dur i ng  a personal  l eave of  absence.
11-7 £££££££_£.£.  : E x c e p t  i n  c a s e s  o f  emer genc i es ,  a 
w r i t t e n  r equest  to the Personnel  Department  f o r  a l eave s h a l l  be made 
at  l e a s t  f i v e  (5)  wor ki ng days p r i o r  to the requested s t a r t i n g  date of  
the l eave.
I t  s h a l l  be t h e  r e s p o n s i b i l i t y  o f  an employee who i s  on 
l eave to n o t i f y  the Empl oyer  i f  they  are unabl e to r e t u r n  t o  wo r k  a t  
t h e  e x p i r a t i o n  of  the l eave and to r equest  an ex t ens i on  in accordance 
wi t h pr oper  pr ocedur e.
A c o p y  of  the approved Leave of  Absence w i l l  be f or warded to 
the Union o f f i c e .
ARTICLE 12-FUNERAL LEAVE:
I n t h e  e v e n t  o f  t h e  d e a t h  o f  a p a r e n t ,  b r o t h e r ,  s i s t e r ,  
spouse,  son,  daught er  o r  p r e s e n t  m o t h e r - i n - l a w  o r  f a t h e r - i n - l a w ,  
b r o t h e r - i n - l a w ,  s i s t e r - i n - l a w ,  p r e s e n t  s t e p - f a t h e r ,  p r e s e n t  
s t ep- mot her  of  a r e g u l a r  employee or  o t her  r e l a t i v e  r e s i d i n g  w i t h  t h e  
e m p l o y e e ,  the Empl oyer  w i l l  g r a n t  a l eave of  absence f rom day of  death 
u n t i l  and i n c l u d i n g  the day of  the f u n e r a l ,  n o t  t o  e x c e e d  t h r e e  ( 3 )  
da y s  w i t h  p a y  f o r  s c h e d u l e d  w o r k i n g  d a y s ,  p r o v i d e d  the employee 
at tends the f u n e r a l .  In the case of  g r a n d p a r e n t s  and g r a n d c h i l d r e n  
( member  o r  s p o u s e )  o r  s o n - i n - l a w  or  d a u g h t e r - i n - l a w  not  l i v i n g  wi t h  
the employee,  one day w i l l  be g i ven o f f ,  t h a t  day bei ng the day o f  t h e  
f u n e r a l .  The e m p l o y e e s  s h a l l  n o t  be p a i d  beyond the date of  the 
f uner a l  .
ARTICLE 13-JURY DUTY:
R e g u l a r  employees who are subpoenaed and who r e p o r t  f o r  j u r y  
s e r v i c e  s h a l l  r e c e i v e  the d i f f e r e n c e  in pay f o r  the t i me l o s t  and t h e  
amount  r ec e i v ed  as j u r y  pay ,  but  in no case s h a l l  the t o t a l  pay exceed 
f o r t y  (40) hours pay at  the empl oyee ' s  r e g u l a r  s t r a i g h t  t i m e  h o u r l y  
r a t e  o f  p a y .  When an empl oyee i s  r e l eased f o r  a day or  the g r e a t e r  
par t  of  the day,  t hey  s h a l l  r e p o r t  t o  t h e i r  s t o r e  f o r  w o r k .  T h i s  
s i t u a t i o n  s h a l l  not  exceed ten (10)  wor ki ng days per  ca l endar  y e a r .
ARTICLE 14-SICK PAY:
14.1 E L I G I B I L I T Y  FOR SICK PAY:
a. S i c k  Pa y  s h a l l  app l y  o n l y  to employees who had achi eved 
r e g u l a r  s t a t us  as of  A p r i l  1, 1982.
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b.  E m p l o y e e s  who h a v e  c o m p l e t e d  one ( 1 )  f u l l  y e a r  o f  
r e g u l a r  employment p r i o r  to J anuar y  1, s h a l l  be e l i g i b l e  t o  r e c e i v e  
f our  (4)  days of  s i c k  pay on Januar y  1.
c.  R e g u l a r  e m p l o y e e s  not  e l i g i b l e  under  14.1b above s h a l l  
become e l i g i b l e  to r e c e i v e  s i c k  pay a t  t h e  r a t e  o f  one ( 1 )  d a y  f o r  
each t h r e e  ( 3 )  c o n s e c u t i v e  months dur i ng  which the empl oyee worked 
t w e n t y - f i v e  (25)  or  more hours each week.
E a r n e d  s i c k  p a y  s h a l l  be c r e d i t e d  on J anuar y  1, A p r i l  1, 
J u l y  1, and Oct ober  1, of  each y e a r .
T h e s e  r e g u l a r  e m p l o y e e s  mus t  have compl eted one (1)  f u l l  
y ear  of  r e g u l a r  e m p l o y m e n t  p r i o r  t o  J a n u a r y  1,  b e f o r e  b e c o m i n g  
e l i g i b l e  f o r  an a d d i t i o n a l  f o u r  (4)  days s i c k  pay .
d.  A n y  e a r n e d  and a c c u m u l a t e d  s i c k  p a y  at  such t i me of  
r e v e r s i o n  to p a r t - t i m e  s t a t u s  may s u b s e q u e n t l y  be t a k e n  and t h e  
e m p l o y e e  w i l l  be pa i d  f o u r  (4)  hour s '  pay at the empl oyee ' s  s t r a i g h t  
t ime r a t e  of  pay f o r  sa i d s i c k  pay.
14.2 PAYMENT OF SICK PAY :
a.  S i c k  p a y  s h a l l  be p a i d  f o r  f u l l  days of  absence which 
were schedul ed work days.  A t  an empl oyee ' s  r e q u e s t ,  however ,  s i c k  pa y  
may be p a i d  f o r  t h o s e  h o u r s  o f  a b s e n c e  on a s c h e d u l e d  work day,  
wherei n the employee absented t h e m s e l v e s  f r o m  wo r k  as a r e s u l t  o f  
i l l n e s s .  Any such payment w i l l  be counted as a day of  s i c k  pay .
b.  S i c k  p a y  s h a l l  be p a i d  on a p r o  r a t a  b a s i s  a t  t h e  
s t r a i g h t  t i me r a t e  bas ed  on t h e  a v e r a g e  h o u r s  w o r k e d  d u r i n g  t h e  
pr ecedi ng  f o u r  (4)  weeks in accordance wi t h  the f o l l o w i n g  sc hedu l e .
25 through 28 hours 5 hour s '  pay
29 t hrough 32 hours 6 hour s '  pay
33 through 36 hours 7 hour s '  pay
37 t hrough 40 hours 8 hour s '  pay
c.  The payment  of  s i c k  pay s h a l l  not  be c o n c u r r e n t  wi t h  the 
payment of  d i s a b i l i t y  b e n e f i t s .
14.3 REQUEST FOR SICK PAY:
An e m p l o y e e  s h a l l  be r e q u i r e d  t o  c o mp l e t e  a copy of  the 
Request  f o r  Si ck Pay f o r m  and s u b m i t  t o  S t o r e  Ma n a g e me n t  i n  each  
i n s t a n c e  when c l a i m i n g  s i c k  pay .  In case of  suspected abuse of  the 
s i c k  pay p r o v i s i o n s ,  a medi cal  d o c t o r ' s  c e r t i f i c a t e  may be r e q u e s t e d  
by the Personnel  Depar tment .
14.4 DEFINITION OF I LLNESS:
a. An i l l n e s s  s h a l l  mean a n o n - o c c u p a t i o n a  1 i l l n e s s  or  
a c c i d e n t ;  however  o c cupat i ona l  i l l n e s s  or  a cc i dent  w i l l  be c o v e r e d  up 
t o  t h e  d a t e  t e m p o r a r y  d i s a b i l i t y  b e n e f i t  payments under  Workmen' s 
Compensat ion s t a r t .
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b.  M e n t a l  i l l n e s s  mus t  be s u b s t a n t i a t e d  by  a d o c t o r ' s  
c e r t i f i c a t e .
c.  S i c k  pay s h a l l  not  app l y  to dental  cases unl ess such are 
o f  an e m e r g e n c y  n a t u r e  r e s u l t i n g  f r o m  a c c i d e n t a l  i n j u r y  and  
s u b s t a n t i a t e d  by  a d o c t o r ' s  c e r t i f i c a t e .  Dental  su r g e r y  w i l l  be 
c o v e r e d .
d. S i c k  pay  s h a l l  app l y  o n l y  to the i l l n e s s  o f  the employee 
and not  a member of  the empl oyee ' s  f a m i l y .
e.  D i a g n o s t i c  e x a m i n a t i o n  and r o u t i n e  d o c t o r s '  v i s i t s  are 
not  c over ed.
14.5 GENERAL PROVISIONS:
a. An e m p l o y e e  must  c a l l  in on each day of  absence bef or e 
t h e i r  schedul ed s t a r t i n g  t i me.
b. S i ck  pay s h a l l  be pai d at  the s t r a i g h t  t i me r a t e  o n l y .
c.  A n y  accumul at ed s i c k  pay i s  not  payabl e upon t e r mi n a t i o n  
of  employment .
d.  F a l s i f i c a t i o n  o f  a r e q u e s t  f o r  s i c k  pay can r e s u l t  in 
d i s c i p l i n a r y  a c t i o n ,  i n c l u d i n g  d i smi ss a l  f rom the company.
e.  R e q u e s t  f o r  s i c k  pay  must be submi t ted to the Empl oyer  
w i t h i n  seven (7)  days a f t e r  r e t u r n i n g  to work by the empl oyee.
14.6 UNUSED SICK PAY.
E f f e c t i v e  in 1983, and t h e r e a f t e r ,  s i ck  days awarded in each 
y e a r ,  and not  taken,  w i l l  be pai d to those e l i g i b l e  e m p l o y e e s  d u r i n g  
t h e  p a y  p e r i o d  i m m e d i a t e l y  p r e c e d i n g  the Chr i stmas week.  Si ck  pay 
s h a l l  be determi ned by aver ag i ng  the empl oyees'  h o u r s  b e g i n n i n g  w i t h  
t h e  f i r s t  p a y  p e r i o d  i n  J a n u a r y  t h r o u g h  t h e  l a s t  p a y  p e r i o d  in 
November in accordance wi t h the f o l l o w i n g  schedul e:
Under 25 hours 
25 through 28 hours 
29 through 32 hours 
33 through 36 hours 
37 through 40 hours
4 hours ' pay
5 hour s '  pay
6 hours ' pay
7 h o u r s ' pay
8 hour s '  pay
S i c k  days accumul ated f rom year s  p r i o r  to 1983, w i l l  be held 
in r es e r v e  f o r  each employee to be used when needed.
ARTICLE 15-SUNDAYS AND HOLIDAYS:
15.1 The f o l l o w i n g  d a y s  s h a l l  be r e c o g n i z e d  as h o l i d a y s :  New
Y e a r ' s  Day,  Memorial  Day,  F o u r t h - o f - J u l y , Labor  Day,  T h a n k s g i v i n g  D a y ,  
and Chr i stmas Day,  or on days l e g a l l y  c e l e b r a t e d  in l i e u  t h e r e o f .
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In a d d i t i o n  to the above h o l i d a y s ,  employees h i r e d  p r i o r  t o  
May 9,  1982,  and new r e g u l a r  empl oyees,  who have had one ( 1)  year  or
more of  cont i nuous  s e r v i c e ,  s h a l l  be gr ant ed two (2)  Personal  H o l i d a y s  
s u b j e c t  t o  t he  same c o n d i t i o n s  as set  f o r t h  in t h i s  A r t i c l e  f o r  o t her  
h o l i d a y s .  One (1)  Personal  H o l i d a y  must  be c e l e b r a t e d  d u r i n g  t h e  
f i r s t  ( 1 s t )  s i x  ( 6)  months of  each c a l endar  year  and one (1)  Personal  
H o l i d a y  must be c e l e b r a t e d  dur i ng  the second (2nd)  s i x  ( 6 )  mo n t h s  o f  
each c a l e n d a r  y e a r .  T he s e  Personal  Ho l i day s  s h a l l  be c e l e b r a t e d  on 
any day which i s  mu t u a l l y  agr eeabl e  to the employee and t h e  E m p l o y e r ,  
h o w e v e r ,  i f  f u r t h e r  m u t u a l l y  agr eeabl e  between the empl oyee and the 
Empl oyer ,  Personal  Ho l i d ay s  may be t a k e n  on c o n s e c u t i v e  d a y s .  No 
weeks  may be b l o c k e d  o u t .  A f t e r  employees have i n i t i a l l y  q u a l i f i e d  
f o r  personal  h o l i d a y s ,  t hey  w i l l  q u a l i f y  f o r  f u t u r e  p e r s o n a l  h o l i d a y s  
as o f  J anuar y  1st .
15.2 A l l  e m p l o y e e s  s h a l l  r e c e i v e  a f u l l  day o f f ,  w i t h  pay ,  on
t h e i r  b i r t h d a y s .  I f  the b i r t h d a y  f a l l s  on a Sunday or  a h o l i d a y  o r  on 
t h e  r e g u l a r l y  s c h e d u l e d  day o f f ,  the f u l l  day w i l l  be g r ant ed i n the 
f o l l o w i n g  manner :
B i r t h d a y  on S u n d a y .  Ce l ebr at ed  on the f i r s t  schedul ed day 
a f t e r  Sunday.
B i r t h d a y  on H o l i d a y .  Ce l ebr at ed on the f i r s t  schedul ed day 
a f t e r  a r ec ogn i z ed  h o l i d a y .
B i r t h d a y  on s c h e d u l e d  d a y  o f f .  C e l e b r a t e d  on the f i r s t  
schedul ed day a f t e r  day o f f .
T h e  E m p l o y e e  s h a l l  n o t i f y  t h e  s t o r e  ma n a g e r  a t  l e a s t  
f our t een  (14)  days p r i o r  to the b i r t h d a y  in or der  to q u a l i f y  f o r  t h i s  
day o f f .
15.3 A l l  e m p l o y e e s  who have not  been absent  of  t h e i r  own accord
on e i t h e r  the schedul ed wor k i ng  day bef or e  o r  t h e  s c h e d u l e d  w o r k i n g  
da y  a f t e r  a h o l i d a y  s h a l l  r e c e i v e  h o l i d a y  pay on a p r o - r a t e d  basi s  
based on the average hours worked dur i ng  the p r e c e d i n g  f o u r  ( 4 )  week 
per i od  in accordance wi t h  the f o l l o w i n g  schedul e :
Under 16 hours 
16 through 24 hours 
25 t hrough 31 hours 
32 through 40 hours
3 hour s '  pay
4 hours 1 pay 
6 hour s '  pay 
8 hours ' pay
15.4 H o w e v e r ,  i f  an empl oyee i s  absent  on the schedul ed wor k i ng  
day bef or e  or  the schedul ed wor k i ng  day a f t e r  a h o l i d a y  due t o  p r o v e n  
i l l n e s s  o r  a b s e n c e  a p p r o v e d  i n  advance by the Empl oyer ,  t hey  s h a l l  
r e c e i v e  the h o l i d a y  pay p r ov i ded  t h e y  wo r k  a ny  p a r t  o f  t h e  h o l i d a y  
week .
15.5 D u r i n g  weeks  i n  w h i c h  h o l i d a y s  o c c u r ,  f u l l  t i me employees
w i l l  be schedul ed f o r  a minimum of  t h i r t y - t w o  (32)  hours wor k  i n  f o u r  
( 4 )  d a y s .  W e e k l y  o v e r t i m e  w i l l  not  be pai d in a h o l i d a y  week u n t i l  
a f t e r  f o r t y  (40)  hours of  act ual  work.
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15.6 S u n d a y  wor k  s h a l l  n o t  be p a r t  o f  t h e  b a s i c  wor k  week.  
Employees who work on Sundays and Ho l i d ay s  s h a l l  be p a i d  a t  t h e  r a t e  
o f  one and o n e - h a l f  (1 1/2) t imes the empl oyee ' s  r e g u l a r  s t r a i g h t  t i me 
h o u r l y  r a t e  of  pay.  H o l i d a y  pay s h a l l  be in a d d i t i o n  to t h e  t i m e  and 
o n e - h a l f  (1 1/2) premium.
Work on Sundays  and Ho l i day s  s h a l l  be on a v o l u n t a r y  b a s i s .  
S u n d a y  and H o l i d a y  wo r k  s h a l l  be by  s e n i o r i t y  among q u a l i f i e d  
e m p l o y e e s  i n  t h e  s e n i o r i t y  c l a s s i f i c a t i o n s  needed.  However ,  i f  not  
enough employees v o l u n t e e r  to work,  then such work w i l l  be a s s i g n e d  t o  
q u a l i f i e d  e m p l o y e e s  h i r ed  a f t e r  May 8,  1982, on an i nv e r s e  s e n i o r i t y  
bas i s .
E m p l o y e e s  who v o l u n t e e r  to work on Sundays and Ho l i d ay s  may 
c l a i m any p o r t i o n  of  a l ess s e n i o r  employees hours in a c c o r d a n c e  w i t h  
s e n i o r i t y  in the c l a s s i f i c a t i o n s  needed.
15.7 T h e r e  s h a l l  be no wo r k  on New Y e a r ' s  Day,  Eas t er  Sunday,
Thank sg i v i ng  Day,  Chr i stmas Day and a f t e r  6:00 P.  M. on C h r i s t m a s  Eve 
and New Y e a r ' s  Eve.  Stor es w i l l  be c l osed no l a t e r  than 5:30 P.M.  on 
Chr i stmas Eve and New Y e a r ' s  Eve to a l l ow employees to f i n i s h  wor k  by 
6:00 P.M.
ARTICLE 16- VACATIONS:
16.1 A l l  e m p l o y e e s  who have been in the cont i nuous  employment of  
the Empl oyer  f o r  one (1)  y ear  or  more s h a l l  be g ranted one ( 1 )  w e e k ' s  
v acat i on  wi t h  pay .
A l l  e m p l o y e e s  who have been in the cont i nuous  employment of  
the Empl oyer  f o r  thr ee (3)  y e a r s  o r  mor e  s h a l l  be g r a n t e d  t wo ( 2 )  
week' s vacat i on  wi t h  pay.
A l l  e m p l o y e e s  who have been in the cont i nuous  employment of  
the Empl oyer  f o r  s i x  (6)  y e a r s  o r  mor e s h a l l  be g r a n t e d  t h r e e  ( 3 )  
week' s  vacat i on  wi t h  pay.
A l l  e m p l o y e e s  who have been in the cont i nuous employment of  
the Empl oyer  f o r  t we l ve  (12)  year s  or  more s h a l l  be g r a n t e d  f o u r  ( 4 )  
week' s vacat i on  wi t h  pay .
A l l  r e g u l a r  e m p l o y e e s  who h a v e  been i n  t h e  c o n t i n u o u s  
employment of  the Empl oyer  f o r  e i ght een (18)  year s  or  more,  a v e r a g i n g  
t w e n t y - f i v e  ( 2 5 )  h o u r s  o r  more per  week,  s h a l l  be gr ant ed f i v e  (5)  
week' s  vacat i on  wi t h  pay.
A l l  r e g u l a r  e m p l o y e e s  who h a v e  been i n  t h e  c o n t i n u o u s  
empl oyment  o f  t h e  E m p l o y e r  f o r  t w e n t y - f i v e  ( 2 5 )  y e a r s  o r  mo r e ,  
a v e r a g i n g  t w e n t y - f i v e  ( 25)  hours or  more per  week,  s h a l l  be g ranted 
s i x  (6)  week' s  vacat i on  wi t h  pay.
16.2 V a c a t i o n s  may be s c h e d u l e d  t h r o u g h o u t  a l l  f i f t y - t w o  (52)  
weeks of  the y e a r .  No weeks w i l l  be bl ocked out .  The E m p l o y e r  s h a l l  
d e t e r m i n e  by  s t o r e  t h e  number of  empl oyees,  by depar tment  ( pr oduce,  
g r o c e r y ,  check i ng ,  e t c . ) ,  who may be away on vaca t i on  d u r i n g  any  week 
of  the y e a r ,  s ub j e c t  to the o p e r a t i o n a l  needs of  the bus i ness .
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V a c a t i o n  s c h e d u l e s  s h a l l  be p o s t e d  by  December  1st  and 
va c a t i on s  s e l e c t e d  by  J a n u a r y  15t h  o f  each y e a r .  The  c o m p l e t e d  
vaca t i on  schedul e s h a l l  be posted by Febr uar y  15th o f  each y e a r .
E m p l o y e e s  who f a i l  t o  s e l e c t  v a c a t i o n s  by Januar y  15th w i l l  
be pl aced at the bot tom o f  t h e  s e n i o r i t y  l i s t  f o r  t h e  p u r p o s e  o f  
v acat i on  s e l e c t i o n .
16.3 V a c a t i o n  p a y  f o r  a l l  e m p l o y e e s  s h a l l  be b a s e d  on t h e  
empl oyee' s  r a t e  of  pay a t  t h e  t i m e  v a c a t i o n  i s  t a k e n  and w i l l  be 
d e t e r m i n e d  by  a v e r a g i n g  the hours worked per  week in the a n n i v e r s a r y  
y ear  pr ecedi ng  the v a c a t i o n ,  or  the t w e l v e  mont h  p e r i o d  c o mme n c i n g  
J a n u a r y  1 s t  t o  December  3 1 s t  i n  the y e ar  p r i o r  to t a k i ng  v a c a t i o n .  
However ,  i n no event  s h a l l  a week' s va c a t i on  pay exceed t h e  number  o f  
h o u r s  i n  t h e  b a s i c  wor k  week t i mes the empl oyee ' s  r e g u l a r  s t r a i g h t  
t ime h o u r l y  r a t e .
The E m p l o y e r  must  n o t i f y  the Union w i t h i n  s i x t y  (60)  days 
a f t e r  the e f f e c t i v e  date of  t h i s  Agreement  as t o  t h e  me t hod  u sed  t o  
d e t e r m i n e  v a c a t i o n  and must at  a l l  t i mes s t a y  w i t h  t h i s  c ho i c e  dur i ng  
the l i f e  of  t h i s  Agreement .
16.4 L e a v e s  o f  a b s e n c e  f o r  i l l n e s s  and/or  i n j u r y  of  l ess  than 
n i n e t y  (90)  days in a c a l endar  y e ar  s h a l l  not  a f f e c t  v a c a t i o n s .  Such 
l e a v e s  o f  mor e  t h a n  n i n e t y  (90)  days but  not  over  one hundred e i g h t y  
(180) days s h a l l  reduce va c a t i on  and va c a t i on  pay by one q u a r t e r  ( 1/ 4) .  
Such l e a v e s  o f  mor e  t h a n  one hundred e i g h t y  (180) days but  not  over  
two hundred sevent y  (270) days s h a l l  reduce va c a t i on  and v a c a t i o n  p a y  
by  o n e - h a l f  ( 1/ 2) .  Such l eaves of  more than two hundred s e v en t y  (270) 
days s h a l l  d i s q u a l i f y  an employee f o r  v a c a t i o n s .
I n  t h e  e v e n t  an e m p l o y e e  i s  o f f  wor k  b e c a u s e  o f  an 
o n - t h e - j o b  i n j u r y  through one hundred t went y  (120)  days,  t h e  E m p l o y e r  
s h a l l  c o u n t  a l l  t i me  o f f  as t i me worked f o r  the purpose o f  comput i ng 
va c a t i on  pay.  Over  one hundred t went y  (120) days,  t h e  a b o v e  f o r m u l a  
s h a l l  a p p l y .
16.5 I f  a h o l i d a y ,  as e n u m e r a t e d  i n  A r t i c l e  15 h e r e o f ,  occurs 
dur i ng  an empl oyee ' s  v a c a t i o n ,  he or  she s h a l l  be p a i d  an a d d i t i o n a l  
da y ' s  pay or  r e c e i v e  an e x t r a  day o f f  i n a d d i t i o n  to the va c a t i on  pay.
16.6 I n  c a s e  o f  d e a t h  o f  an empl oyee,  unpaid v a c a t i o n  b e n e f i t s  
w i l l  be pai d to the empl oyee ' s  b e n e f i c i a r y .
16.7 A n y  e m p l o y e e  who i s  l a i d  o f f  or  q u i t s  a f t e r  hi s  a n n i v e r s a r y  
date s h a l l  be e n t i t l e d  to ea r ne d  v a c a t i o n  d u e ,  b u t  n o t  t a k e n .  I n 
a d d i t i o n ,  any  e m p l o y e e  w i t h  t h r e e  ( 3 )  y e a r s  o f  s e r v i c e  s h a l l  be 
e n t i t l e d  to p r o - r a t a  va c a t i on  pay based on o n e - t w e l f t h  (1/12)  f o r  each 
f u l l  month worked past  the l a s t  a n n i v e r s a r y  dat e .  Any employee who i s 
d i schar ged f o r  drunkenness or  d i s h o n e s t y ,  g r o s s  i n s u b o r d i n a t i o n  o r  
does not  g i v e  pr oper  n o t i c e  s h a l l  f o r f e i t  a l l  v a c a t i o n  r i g h t s .
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ARTICLE 17-HEALTH & WELFARE:
17.1 The E m p l o y e r  s h a l l  p a y  f i f t y  (501) cents per  hour  f o r  a l l  
hours worked at  s t r a i g h t  t i me,  i n c l u d i n g  v aca t i ons  and h o l i d a y s  w i t h  a 
maximum of  f o r t y  (40)  hours per  week f o r  a l l  employees cover ed by t h i s  
Agreement ,  i n t o  the Uni t ed Food and Commerc i a l  W o r k e r s  U n i o n ,  L o c a l  
No. 655 Wel f ar e  Fund.
17.2 E f f e c t i v e  J u n e  1,  1982, the Empl oyer  s h a l l  pay f i f t y  ( 504) 
cents per  hour f o r  a l l  hours pai d up to and i n c l u d i n g  f o r t y  (40)  h o u r s  
p e r  w e e k ,  f o r  a l l  employees covered by t h i s  Agreement  i n t o  the Uni t ed 
Food and Commercial  Workers Union L o c a l  No.  655 W e l f a r e  F u n d .  The 
h o u r l y  Heal th and Wel f ar e c o n t r i b u t i o n ,  as s p e c i f i e d  in t h i s  paragraph 
s h a l l  be payabl e J u l y ,  1982 f o r  the hours pai d in June,  1982.
17.3 E f f e c t i v e  September 1, 1982 the Empl oyer  s h a l l  pay f i f t y  s i x  
(564) cents  per  hour  f o r  a l l  hours pai d up to and i n c l u d i n g  f o r t y  ( 4 0 )  
h o u r s  p e r  w e e k ,  f o r  a l l  employees cover ed by t h i s  Agreement  i n t o  the 
Uni t ed Food and Commercial  Workers Union Local  No. 655 W e l f a r e  F u n d .  
The i n c r e a s e d  h o u r l y  Heal th and Wel f ar e  c o n t r i b u t i o n ,  as s p e c i f i e d  in 
t h i s  paragraph s h a l l  be payabl e  in Oc t ober ,  1982 f o r  the hours p a i d  i n  
September ,  1982.
17.4 E f f e c t i v e  S e p t e m b e r  1,  1983 t h e  Empl oyer  s h a l l  pay s i x t y
t hree (634) cents  per  hour f o r  a l l  h o u r s  p a i d  up t o  and i n c l u d i n g  
f o r t y  (40)  hours per  week,  f o r  a l l  employees covered by t h i s  Agreement  
i n t o  the Uni t ed Foo d  and C o m m e r c i a l  W o r k e r s  U n i o n  L o c a l  No.  655 
W e l f a r e  F u n d .  The i nc r eased h o u r l y  Heal th and Wel f ar e  c o n t r i b u t i o n ,  
as s p e c i f i e d  in t h i s  paragraph s h a l l  be payabl e in O c t o b e r ,  1983 f o r  
the hours pai d in September ,  1983.
17.5 E f f e c t i v e  S e p t e m b e r  1, 1984 the Empl oyer  s h a l l  pay sevent y  
(704) cents  per  hour f o r  a l l  hours pai d up to and i n c l u d i n g  f o r t y  ( 4 0 )  
h o u r s  p e r  w e e k ,  f o r  a l l  employees cover ed by t h i s  Agreement  i n t o  the 
Uni t ed Food and Commercial  Workers Union Local  No. 655 W e l f a r e  F u n d .  
The i n c r e a s e d  h o u r l y  Heal th and Wel f ar e  c o n t r i b u t i o n ,  as s p e c i f i e d  in 
t h i s  paragraph s h a l l  be payabl e  in Oc t ober ,  1984 f o r  the hours p a i d  i n  
September ,  1984.
17.6 A c o p y  o f  t h e  T r u s t  A g r e e m e n t  and any  amendment t h e r e t o  
s h a l l  be made a par t  her eof  as f u l l y  as i f  here i n at  l engt h  set  f o r t h .
17.7 i f  t h e  E m p l o y e r  f a i l s  t o  make monthl y  Heal t h and Wel f ar e  
c o n t r i b u t i o n s  as set  f o r t h  he r e i n ,  the Empl oyer  s h a l l  be n o t i f i e d  by 
c e r t i f i e d  o r  r e g i s t e r e d  m a i l  o f  the Empl oy er ' s  d e l i n q u e n c y ,  by the 
Heal t h and Wel f ar e  A d m i n i s t r a t o r  i f  sa i d r emi t t a n c e  i s  not  pai d w i t h i n  
t en  ( 1 0 )  d a y s ;  n o t w i t h s t a n d i n g  any p r o v i s i o n  of  t h i s  Agreement  the 
Uni on,  w i t h o u t  the n e c e s s i t y  of  g i v i n g  any o t h er  f u r t h e r  n o t i c e ,  s h a l l  
have t h e  r i g h t  t o  s t r i k e  o r  t o  t a k e  s u c h  a c t i o n  as i t  s h a l l  deem 
necessar y  u n t i l  such de l i nquenc y  pay ment s  a r e  made.  I t  i s  f u r t h e r  
a g r e e d  t h a t  i n  t h e  event  such ac t i on  i s  taken,  the Empl oyer  s h a l l  be 
r e s p o n s i b l e  to the employees f o r  any l osses r e s u l t i n g  t h e r e f r o m .  The 
E m p l o y e r  h e r e b y  wai ves the r equi r ement  of  any o t h er  n o t i c e  or  n o t i c e s  
bei ng g i ven by the Heal t h and Wel f ar e  A d m i n i s t r a t o r  or  by the U n i o n  t o  
t h e  E m p l o y e r  o r  a n y o n e  e l s e  o t h e r  t h a n  s u c h  n o t i c e  o r  n o t i c e s  
e x p r e s s l y  p r ov i ded f o r  in t h i s  A r t i c l e .
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17.8 The E m p l o y e r  a g r e e s ,  upon r e a s o n a b l e  n o t i c e ,  t o  a l l o w  
r e c o r d s  t o  be c h e c k e d  w h e r e  n e c e s s a r y  f o r  H e a l t h  and W e l f a r e  
c o n t r i b u t i  on s .
ARTICLE 18-PENSION:
18.1 S u b j e c t  t o  t h e  t e r m s  o f  t h i s  A r t i c l e ,  f rom the e f f e c t i v e  
date of  t h i s  Agreement  the Empl oyer  s h a l l  pay f i f t y  f i v e  (5 5 <t ) c e n t s  
p e r  h o u r  f o r  a l l  h o u r s  worked at  s t r a i g h t  t i me,  i n c l u d i n g  v aca t i ons  
and ho l i d a y s  wi t h  a maximum o f  f o r t y  ( 4 0 )  h o u r s  f o r  a l l  e m p l o y e e s  
c o v e r e d  by t h i s  Agreement ,  i n t o  the Empl oy er - Uni on  Pensi on Fund,  which 
s h a l l  be j o i n t l y  a d m i n i s t e r e d  by t h e  U n i o n  and t h e  E m p l o y e r  as 
pr ov i ded in an agreement  e s t a b l i s h i n g  such Pensi on Fund.
18*2 E f f e c t i v e  J u n e  1,  1982,  the Empl oyer  s h a l l  pay f i f t y  f i v e  
( 5 5 i )  cents  per  hour  f o r  a l l  hours pai d up to and i n c l u d i n g  f o r t y  ( 4 0 )  
h o u r s  p e r  week f o r  a l l  employees covered by t h i s  Agreement ,  i n t o  the 
Emp1o y e r - Un i o n  Pensi on Fund,  which s h a l l  be j o i n t l y  a d m i n i s t e r e d  by  
t h e  U n i o n  and t h e  E m p l o y e r  as pr ov i ded in an agreement  e s t a b l i s h i n g  
such Pensi on Fund.  The h o u r l y  Pensi on c o n t r i b u t i o n  as s p e c i f i e d  i n  
t h i s  p a r a g r a p h  s h a l l  be payabl e  in J u l y ,  1982 f o r  the hours pai d in 
June,  1982.
18.3 S a i d  P e n s i o n  Fund s h a l l  be used to p r o v i d e  b e n e f i t  pensi ons 
f o r  e l i g i b l e  employees of  the Empl oyer  as pr ov i ded in a P e n s i o n  P l a n ,  
t h e  t erms and p r o v i s i o n s  of  which are to be agreed upon by the p a r t i e s  
her e t o .  Sai d Pensi on Pl an s h a l l ,  among o t her  t h i n g s ,  p r o v i d e  t h a t  a l l  
b e n e f i t s  u n d e r  t h e  P l a n  and c o s t s ,  c h a r g e s  and e x p e n s e s  o f  
a d mi n i s t e r i n g  the Pl an and a l l  t axes l e v i e d  o r  a s s e s s e d  upon o r  i n  
r e s p e c t  o f  s a i d  P l a n  or  T r u s t  or  any income t h e r e f r om,  s h a l l  be pai d 
out  of  the Pensi on Fund.
18.4 S a i d  P e n s i o n  P l a n  and the T r u s t  Agreement  e s t a b l i s h i n g  the 
P e n s i o n  Fund s h a l l  be s u b m i t t e d  t o  t h e  U n i t e d  S t a t e s  T r e a s u r y  
D e p a r t m e n t  and the Uni t ed St at es  Department  of  Labor  f o r  the approval  
and r u l i n g s  s a t i s f a c t o r y  to the Empl oyer ,  t h a t  sa i d Pl an i s  q u a l i f i e d  
u n d e r  I . R . C . ,  Sec t i on  401,  et  Seq. ,  and t h a t  no p a r t  o f  such payments 
s h a l l  be i nc l uded in the r e g u l a r  r a t e  o f  pay of  any empl oyee.
18.5 I t  i s  under stood and agreed t h a t  any and a l l  steps necessar y  
and a dv i s a b l e  w i l l  be taken to obt a i n  and m a i n t a i n  t h e  a p p r o v a l  and 
r u l i n g s  o f  g o v e r n m e n t  a genc i es  as o u t l i n e d  in par agr aph 18.4 above,  
but  payment of  c o n t r i b u t i o n s  to the Fund w i l l  not  be d e l a y e d  p e n d i n g  
s u c h  a p p r o v a l  and r u l i n g s ;  p r o v i d e d ,  however  t h a t  i f  such Pl an i s  
d i sappr oved ,  t hen a l l  c o n t r i b u t i o n s  made by  t h e  E m p l o y e r  t o  t h e  
Pension Fund w i l l  be ref unded to the Empl oyer .
18.6 The Empl oy er  s h a l l  be r epr esent ed  by two of  i t s  employees or  
by some o t h er  r e p r e s e n t a t i v e  on the Board o f  T r u s t e e s  a d m i n i s t e r i n g  
such Pensi on Pl an .
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18.7 A c o p y  o f  t h e  T r u s t  A g r e e m e n t  and any amendments t h e r e t o  
s h a l l  be made a pa r t  her eof  as f u l l y  as i f  he r e i n  at  l engt h  set  f o r t h ,  
when adopted.
18.8 I f  t h e  E m p l o y e r  f a i l s  to make monthl y  Pensi on c o n t r i b u t i o n s  
as set  f o r t h  he r e i n ,  t hey  s h a l l  be n o t i f i e d  by c e r t i f i e d  or  r e g i s t e r e d  
m a i l  o f  t h e i r  de l i n q u e n c y ,  by the Pensi on Pl an A d m i n i s t r a t o r , i f  sai d 
r emi t t a nc e  i s  not  pai d w i t h i n  t e n  ( 1 0 )  d a y s ;  n o t w i t h s t a n d i n g  any  
p r o v i s i o n  of  t h i s  Agreement  the Uni on,  w i t h o ut  the n e c e s s i t y  of  g i v i n g  
any o t her  f u r t h e r  n o t i c e ,  s h a l l  have the r i g h t  t o  s t r i k e  o r  t o  t a k e  
such  a c t i o n  as i t  s h a l l  deem necessar y  u n t i l  such de l i n qu en c y  payments 
are made. I t  i s  f u r t h e r  a g r e e d  t h a t  i n  t h e  e v e n t  s u c h  a c t i o n  i s  
t a k e n ,  t h e  E m p l o y e r  s h a l l  be r e s p o n s i b l e  to the employees f o r  any 
l o s s e s  r e s u l t i n g  t h e r e f r o m .  The E m p l o y e r  h e r e b y  w a i v e s  t h e  
r e q u i r e m e n t  of  any o t her  n o t i c e  or  n o t i c e s  bei ng g i ven by the Pensi on 
Pl an A d m i n i s t r a t o r  or  by the U n i o n  t o  t h e  E m p l o y e r  o r  a n y o n e  e l s e  
o t h e r  t h a n  s u c h  n o t i c e  o r  n o t i c e s  e x p r e s s l y  p r ov i ded  f o r  in t h i s  
A r t i c l e .
18.9 The E m p l o y e r  a g r e e s ,  upon r e a s o n a b l e  n o t i c e ,  t o  a l l ow 
r ecords to be checked where necessar y  f o r  Pensi on c o n t r i b u t i o n s .
ARTICLE 1 9-TECHNOLOG I CAL CHANGE:
T h e  p a r t i e s  r e c o g n i z e  t h a t  a u t o m a t e d  e q u i p m e n t  and 
t e c h n o l o g y  i s  now a v a i l a b l e  f o r  t h e  r e t a i l  f o o d  i n d u s t r y .  The 
E m p l o y e r  r e c o g n i z e s  t h a t  t h e r e  i s  a d e s i r e  to p r o t e c t  and pr eser ve  
work o p p o r t u n i t i e s .  A t  the same t i me the U n i o n  r e c o g n i z e s  t h a t  t h e  
E m p l o y e r  has a r i g h t  to a v a i l  i t s e l f  of  modern t e c h n o l o g y .  Wi th t h i s  
common o b j e c t i v e ,  the p a r t i e s  agree as f o l l o w s :
I n  t h e  e v e n t  t h e  E m p l o y e r  i n t r o d u c e s  major  t e c h n o l o g i c a l  
changes whi ch,  f o r  the purpose of  t h i s  A r t i c l e ,  i s  d e f i n e d  as p r i c e  
m a r k i n g  and e l e c t r o n i c  sc an n er s ,  which would have a d i r e c t  ma t e r i a l  
i mpact  a f f e c t i n g  b a r g a i n i n g  u n i t  work,  t h i r t y  (30)  days advance n o t i c e  
of  such change w i l l  be g i ven to the Uni on.
In a d d i t i o n ,  the Empl oyer  agr ees :
1. A n y  r e t r a i n i n g  n e c e s s a r y  w i l l  be f u r n i s h e d  by  t h e  
Empl oyer  at no expense to the empl oyees.
2. Wher e r e t r a i n i n g  i s  n o t  a p p l i c a b l e ,  the Empl oyer  w i l l  
make ev e r y  e f f o r t  to e f f e c t  a t r a n s f e r  to anot her  s t o r e .
3. I n  t h e  event  an employee i s  not  r e t r a i n e d  or  t r a n s f e r r e d  
and i s  per manent l y  d i s p l a c ed  as a d i r e c t  r e s u l t  of  maj or  t e c h n o l o g i c a l  
c h a n g e s  as de f i n e d  above,  the employee w i l l  be e l i g i b l e  f o r  severance 
pay in accordance wi t h  the f o l l o w i n g  p r o v i s i o n s :
a. A l l  e m p l o y e e s ,  e x c l u d i n g  Cour t esy  C l e r k s ,  wi t h  two (2)  
or  more year s  o f  c o n t i n u o u s  s e r v i c e  w i l l  be e l i g i b l e  f o r  one ( 1 )  
w e e k ' s  s e v e r a n c e  p a y  f o r  each year  of  cont i nuous  s e r v i c e .  Maximum 
s e v e r a n c e  p a y  o f  e i g h t  ( 8 )  w e e k ' s  p a y  t o  be p a i d  on a w e e k l y  
b a s i s .  W e e k l y  severance pay s h a l l  be determi ned by the average number 
of  hours worked f o r  the f our  (4)  weeks pr ecedi ng  d i s p l a c e m e n t ,  n o t  t o  
exceed f o r t y  (40)  h o u r ' s  s t r a i g h t - t i m e  pay.
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b.  An e m p l o y e e  s h a l l  be d i s q u a l i f i e d  f o r  sever ence pay in 
the event  the empl oyee:
1. Refuses r e t r a i n i n g .
2. Refuses a t r a n s f e r  w i t h i n  a r ad i us  o f  f o r t y  (40)  mi l e s .
3.  V o l u n t a r i l y  t e r mi nat es  employment .
ARTICLE 20-ST0RE CLOSING:
20.1 I n t h e  e v e n t  t h e  E m p l o y e r  c l o s e s  o r  s e l l s  a s t o r e  and
employees are t e r mi nat ed as a r e s u l t  t h e r e o f ,  pay equal  t o  one w e e k ' s  
pa y  f o r  each y e a r  o f  c o n t i n u o u s  s e r v i c e  commencing w i t h  the t h i r d  
( 3r d)  y e ar  of  cont i nuous  s e r v i c e  f o r  r e g u l a r  empl oy ees  and t h e  f i f t h  
( 5 t h )  y e a r  f o r  p a r t - t i m e  employees as def i ned in A r t i c l e  9.3 up t o ,  
but  not  to exceed e i g h t  (8)  weeks pay at  t h e i r  r e g u l a r  r a t e .  H o w e v e r ,  
f o r  t h o s e  empl oyees who have an i ncompl et e y ear  of  cont i nuous  s e r v i c e  
as an empl oyee,  w i l l  r e c e i v e  p r o - r a t a  sever ance pay  f o r  t h a t  y e a r  as 
f o l l o w s  :
0 - 3  mon t h s  e q u a l s  t w e n t y - f i v e  (25)  per cent  of  a 
week' s pay.
3 - 6  mon t h s  e q u a l s  f i f t y  (50)  pe r c ent  of  a week' s 
pay .
6 - 9  mon t h s  e q u a l s  s e v e n t y - f i v e  (75)  per cent  o f  a 
week' s  pay.
Over  9 months equal s one (1)  week' s  pay .
S e v e r a n c e  p a y  s h a l l  be computed based on the average hours 
worked per  week f o r  the f i f t y - t w o  ( 52)  weeks  p r e c e d i n g  a v o l u n t a r y  
l a y o f f  or  t e r m i n a t i o n .
20.2 The Empl oyer  s h a l l  c on t i n u e  c o n t r i b u t i o n s  to the Pensi on and 
Hea l t h  and Wel f ar e  T r u s t  Fund f o r  t h r e e  ( 3 )  f u l l  mo n t h s  f o l l o w i n g  
t e r m i n a t i o n  f o r  t h o s e  e m p l o y e e s  who r e c e i v e  sever ance pay ,  except  
those employees who secure employment w i t h  a c o n t r i b u t i n g  E m p l o y e r  i n  
the Pensi on and Heal th and Wel f ar e  T r u s t  Fund.
20.3 E m p l o y e e s  who a r e  e l i g i b l e  f o r  s e v e r a n c e  p a y  s h a l l  be 
e n t i t l e d  to h o l i d a y  pay f o r  ca l endar  h o l i d a y s  t h a t  f a l l  w i t h i n  t h i r t y  
(30)  days a f t e r  t h e i r  t e r m i n a t i o n .
A l l  e m p l o y e e s  who a r e  t e r m i n a t e d  as a r e s u l t  o f  s t o r e  
c l o s i n g  s h a l l  r e c e i v e  pay f o r  earned p e r s o n a l  and b i r t h d a y  h o l i d a y s  
and e a r n e d  and p r o - r a t a  va c a t i on  in accordance w i t h  the p r o v i s i o n s  of  
A r t i c l e  16, Sec t i on  7.
20.4 A l l  m o n i e s  due e m p l o y e e s  s h a l l  be pai d i n a lump sum upon 
t e r m i n a t i o n .
20.5 An e m p l o y e e  who i s  t e r m i n a t e d  and who i s  e l i g i b l e  f o r  
sever ance pay,  and accepts severance pay,  f o r f e i t s  t h e i r  s e n i o r i t y  and 
has no r e c a l l  r i g h t s .  H o w e v e r ,  an empl oyee may e l e c t  to accept  a 
v o l u n t a r y  l a y o f f  not  to exceed n i n e t y  (90)  days.  A t  t h e  end o f  t h e
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n i n e t y  (90) day pe r i od  i f  t hey  have not  been r e c a l l e d ,  t h e y  w i l l  be 
p a i d  sever ance pay and f o r f e i t  t h e i r  s e n i o r i t y .  Any ex t ens i on  of  t h i s  
n i n e t y  (90)  day pe r i od  must be agreed i n  w r i t i n g  and s i g n e d  by  t h e  
e m p l o y e e ,  a r e p r e s e n t a t i v e  of  the Uni on,  and the Empl oyer .  In no case 
w i l l  such ex t ens i on  exceed a t o t a l  of  s i x  (6)  months f rom the d a t e  t h e  
employee accepted the l a y o f f .
20.6 I f  an employee i s  o f f e r e d  a t r a n s f e r  w i t h i n  f o r t y  (40)  mi l es 
of  the s t o r e  in which the employee was l a s t  w o r k i n g ,  and t h e  j o b  i s  
c o m p a r a b l e  ( s i m i l a r  t y p e  of  work and s i m i l a r  number of  hours worked 
per  week) and t h e  e m p l o y e e  r e f u s e s  t o  a c c e p t  t h e  t r a n s f e r ,  t h e  
e m p l o y e e  s h a l l  f o r f e i t  a l l  r i g h t s  to severance pay ,  h o l i d a y  pay and 
Pension and Heal th and Wel f ar e  c o n t r i b u t i o n s .
20.7 I f  a s t o r e  i s  s o l d  and t h e  s u c c e s s o r  E m p l o y e r  o f f e r s  
employment to an employee who i s o t he r wi se  e l i g i b l e  f o r  s e v e r a n c e  pa y  
u n d e r  the terms of  t h i s  A r t i c l e  and the new j ob i s  comparabl e ( s i m i l a r  
t ype  o f  work and s i m i l a r  number o f  h o u r s  w o r k e d  p e r  we e k )  t h e n  no 
p r o v i s i o n  of  t h i s  A r t i c l e  s h a l l  a pp l y .
20.8 The E m p l o y e r  a g r e e s  t o  g i v e  to the employee and the Union 
two (2)  week' s  n o t i c e  in advance of  a s t o r e  c l o s i n g  o r  s a l e .  When 
such  n o t i c e  i s  g i v e n ,  an employee s h a l l  remain w i t h  the Empl oyer  or  
f o r f e i t  t h e i r  r i g h t s  under  t h i s  A r t i c l e  unl ess m u t u a l l y  a g r e e d  t o  by 
t h e  e m p l o y e e ,  E m p l o y e r ,  and Uni on.  F a i l u r e  of  the Empl oyer  to g i v e  
the r e q u i r e d  two (2)  week' s n o t i c e  s h a l l  r e s u l t  in the payment o f  t wo 
( 2 )  w e e k ' s  p a y  t o  t h e  empl oyees t e r mi nat ed as a r e s u l t  of  the s t o r e  
c l o s i n g .
20.9 No b e n e f i t s  s h a l l  a c c r u e  u n d e r  the terms of  t h i s  A r t i c l e  
unl ess the Empl oyer  makes a busi ness d e c i s i o n  to c l o s e  or  s e l l  a s t o r e .  
I f  a s t o r e  c l o s i n g  i s  caused by f i r e ,  f l o o d ,  storm,  l and condemnat i on,  
then t h i s  A r t i c l e  s h a l l  not  a pp l y .
20.10 E m p l o y e e s  who a r e  e l i g i b l e  f o r  severance pay and accept  a 
t r a n s f e r  to a l ower  r at ed  j ob w i l l  ma i nt a i n  t h e i r  pr es ent  r a t e  o r  t h e  
r a t e  f o r  the c o n t r a c t  c o v er i n g  the area to which t hey  are t r a n s f e r r e d ,  
whi chever  i s g r e a t e r .
D e p a r t m e n t  heads  who a r e  d i s p l a c e d  as a r e s u l t  of  s t o r e  
c l o s i n g  s h a l l  mai nt ai n  t h e i r  p r e s e n t  r a t e  o f  p a y  f o r  a p e r i o d  o f  
n i n e t y  ( 9 0 )  da y s  and t h e r e a f t e r  w i l l  be pl aced on the a p p r o p r i a t e  
c o n t r a c t  r a t e .
ARTICLE 21- SEPARABI L I TY :
N o t h i n g  c o n t a i n e d  in t h i s  Agreement  i s  i nt ended to v i o l a t e  
any Feder al  or  S t a t e  l aws,  r u l e s  or  r e g u l a t i o n s  made pur suant  t h e r e t o .  
I f  any  p a r t  of  t h i s  Agreement  i s  const r ued to be in such v i o l a t i o n  by 
any c o u r t  of  competent  j u r i s d i c t i o n ,  then t h a t  pa r t  s h a l l  be n u l l  and 
v o i d  and t h e  p a r t i e s  w i l l  n e g o t i a t e  to r ep l a c e  sa i d voi d p a r t  wi t h  a 
v a l i d  p r o v i s i o n .
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ARTICLE 22-  RATE OF PAY:
22.1 C l e r k s  p r e s e n t l y  employed who have been in the empl oy of  the 
Empl oyer  f o r  the f o l l o w i n g  des i gnat ed p e r i o d s  o f  t i m e  s h a l l  r e c e i v e  
these minimum wages dur i ng  the l i f e  of  t h i s  Agreement .
DEPARTMENT HEADS:
EFFECTIVE: 05/09/82 05/08/83 11/07/83 05/06/84 11/11/84
Per Hr . Per Hr . Per Hr . Per  Hr . Per  Hr .
HEAD GROCERY CLERK: $11.55 $11.85 $12.05 $12.35 $12.55
HEAD PRODUCE CLERK: 11.46 11.76 11.96 12.26 12.46
HEAD CHECKER: 10.55 10.85 11.05 11.35 11.55
CLERKS
1st 520 hours 4.30 4.30 4.30 4.30 4.30
2nd 520 hours 4.80 4.85 4.85 4.85 4.85
3rd 520 hours 5.35 5.45 5.45 5.45 5.45
4th 520 hours 5.85 5.95 5.95 5.95 5.95
Next  1040 hours 6.79 6.89 6.99 7.09 7.14
Next  1040 hours 7.38 7.48 7.58 7.73 7.78
Next  1040 hours 7.98 8.13 8.28 8.43 8.53
Next  1040 hours 8.82 9.02 9.22 9.37 9.47
T h e r e a f t e r 10.30 10.60 10.80 11.10 11.30
22.2 A r e g u l a r e m p l o y e e r e l i e v i n g a Department  Head f o r  one (1)
week or  more s h a l l  r e c e i v e  the Department Heads ' s r a t e  of  pay,
22.3 E m p l o y e e s r e c e i v i n g in excess of  the above sca l es s h a l l  not
have t h e i r  pay decreased because of  t h i s  Agreement .
22. 4-  COURTESY CLERKS:
C o u r t e s y  C l e r k s  s h a l l  be p a i d  acc or d i ng  to the f o l l o w i n g
schedu1e :
EFFECTIVE : 05/09/82 05/08/83 11/07/83 05/06/84
Per Hr .  Per Hr .  Per  Hr .  Per  Hr .
1st 520 hours 





A l l  C o u r t e s y  C l e r k s  on t h e  p a y r o l l  of  the Empl oyer  on or 












Per  Hr .
.10*
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The d u t i e s  of  a C our t e s y  C l e r k  ar e  c o n f i n e d  t o :  b a g g i n g ,
c a r r y i n g  c u s t o m e r s '  p u r c h a s e s ,  handl i ng  b a s - c a r t s ,  par ce l  p i c k - u p ,  
s o r t i n g  of  empty beverage c o n t a i n e r s ,  sweeping and mopping s t o r e ,  and 
r e t u r n i n g  merchandi se l e f t  in the checkstands to the s h e l v e s .
I n  t h e  e v e n t  o f  a p r o v e n  v i o l a t i o n  of  the Agreement  wi t h  
r es pec t  to the dut i es  and use of  the C o u r t e s y  C l e r k  c l a s s i f i c a t i o n ,  
t h e  a g g r i e v e d  e m p l o y e e  s h a l l  be pai d the c l e r k  r a t e  of  pay f o r  a l l  
hours worked t h a t  week and w i l l  be e l ev a t e d  t o  a p a r t - t i m e  e m p l o y e e  
w i t h  a s e n i o r i t y  d a t e  o f  t h a t  d a t e  and s h a l l  r e m a i n  i n  t h a t  
c l a s s i f i c a t i o n .
I n  t h e  e v e n t  of  a second v i o l a t i o n  in the same s t o r e  of  the 
E m p l o y e r  w i t h i n  a s i x  ( 6 )  mont h  p e r i o d  ( f o l l o w i n g  t h e  f i r s t  
v i o l a t i o n ) ,  t h e  U n i o n  may adv i se  the Empl oyer ,  in w r i t i n g ,  t h a t  the 
c l a s s i f i c a t i o n  of  Cour t e s y  C l e r k  in t h a t  s t o r e  i s  t e r m i n a t e d  f o r  a 
p e r i o d  of  s i x  (6)  months;  and t h a t  a l l  employees in the Cour t e s y  C l e r k  
c l a s s i f i c t i o n  w i l l  be r e c l a s s i f i e d  as of  t he  f i r s t  ( 1 s t )  d a y  o f  t h e  
n e x t  p a y  p e r i o d  to the a p p r o p r i a t e  p a r t - t i m e  r a t e ,  and remain in t h i s  
c l a s s i  f i c a t i  o n .
A v i o l a t i o n  i s  c o n s t i t u t e d  when w o r k ,  o t her  than pr oper  
du t i es  f o r  Cour t e s y  C l e r k ,  i s  by the d i r e c t i o n  o f  Man a g e me n t  a n d / o r  
work t hat  i s done wi t h Management ' s knowl edge.
ARTICLE 23- INDEPENDENTLY OWNED MARKETS
I n  i n d e p e n d e n t l y  owned mar ket s ,  the p r o v i s i o n  of  the master  
agreement  may be r e l a x e d  or  a l t e r e d ,  by mutual  a g r e e me n t  b e t w e e n  t h e  
Owner,  the Union and the Empl oyees.
ARTICLE 24-TERM OF CONTRACT
T H I S  AGREEMENT s h a l l  c ont i nue  in f u l l  f o r c e  and e f f e c t  f rom 
Mav 9. 1982 . throuqh May 11, 1985 , and s h a l l  c o n t i n u e  f r o m  y e a r  to 
•ye a r  ’ t h e r e a r  e-IT T *1 U n l o s t — e i t h e r  p a r t y  serves n o t i c e  in w r i t i n g  s i x t y  
(60)  days p r i o r  to the e x p i r a t i o n  d a t e  o r  p r i o r  t o  a ny  a n n i v e r s a r y  
t h e r e a f t e r  o f  a d e s i r e  f o r  t e r m i n a t i o n  o f  or  f o r  changes in t h i s  
Agr eement .
I t  i s  f u r t h e r  p r o v i d e d  t h a t  any  i mprovements,  changes or  
amendments,  unl ess o t her wi se  pr ov i ded f o r  in the new A g r e e m e n t ,  s h a l l  
become e f f e c t i v e  on the day f o l l o w i n g  the e x p i r a t i o n  date of  the ol d 
Agreement  p r ov i ded t her e has not  been a work s toppage.
IN W I T NESS WHEREO F ,  the sa i d p a r t i e s  have caused d u p l i c a t e  
copi es  her eof  to be executed by t h e i r  d u l y  a u t h o r i z e d  o f f i c e r s  t h i s  
___________________________ day o f ___________________________ .19_____:
FOR THE UNION:  FOR THE COMPANY:
UNITED FOOD & COMMERCIAL UNION ___________________
LOCAL NO. 655, A FL - C I O - CL C :
BY ________________________________  BY________________
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SUPPLEMENTAL AGREEMENT # 1 
DEPARTMENT HEAD DESIGNATIONS
S t o r e s   ^a v ’ n 9 a weekl y  sa l es  average 
s h a l l  have e i t h e r  a Head Gr oc er y  C l e r k  or  a Head
in excess 
Produce
of  $27,500.00 
C l e r k  .
S t o r e s  havi ng a weekl y  sa l es  
s h a l l  have both a Head Gr oc er y  C l e r k  and average i n excess o f  $32,500.00 a Head Produce C l e r k .
, , ,  , S t o r e s  hav i ng a weekl y  sa l es  average i n excess o f  $37 5on nn 
Head ' pr oduce ^ e r k ^ ^  1n a d d 1 t i o "  to a Head ^ o / e r y  f l  e r k ’ a^d '“2
S t o r e s  hav i ng a weekl y  sa l es  
s h a l l  have a Head D a i r y  C l e r k  at $5. 00 
r a t e .
average in excess of  $60,000.00 
p e r  week o v e r  t h e  t o p  c l e r k
. . He,a,d D a l r y  C l e r k s  w i l l  be appoi nt ed on the bas i s  of  s t o r es
havi ng  a weekl y  sa l es  average in excess of  $60,000.00 per  week.  Such 
a p p o i n t m e n t  s h a l l  be made a f t e r  the s t o r e  has averaged $60,000.00 or  
more per  week f o r  a pe r i od  of  n i n e t y  (90)  c o n s e c u t i v e  d a y s .  S h o u l d  
J } * .  av e r  a 9 e s a l es  o f  a s t o r e  f a l l  bel ow an average o f  $60,000.00 per  
week f o r  n i n e t y  (90)  c on s e c u t i v e  days,  a Head D a i r y  C l e r k  w i l l  n o t  be 
r e q u l r e d .
th f C l o s e - U p  *°r T h i r d  Person s h a l l  r e c e i v e  $5.00 per  week over  
the top c l e r k  r a t e  o f  pay .  Thi s  p r o v i s i o n  exc l udes  Department  Heads.
. A l l  . s t o r e s  w i t h  d e s i g n a t e d  and r e c o g n i z e d  N o n - F o o d s  
Departments and hav i ng  a weekl y  sa l es  average in excess o f  $ 6 5 , 0 0 0 . 0 0  
p e r  week s h a l l  h a v e  a N o n - F o o d s  Depar t ment  Head.  Nothi nq in t h i s  
paragraph i s  i nt ended to f o r e c l o s e  the r i g h t  of  t he  U n i o n  t o 9d i s c u s s  
t h e  e s t a b l i s h m e n t  o f  s u c h  d e p a r t m e n t  he ads  w i t h  t h e  C o mp a n y .  
Appoi ntment  of  such Department  Head s h a l l  be at  the d i s c r e t i o n  o f  t h e  
Company  w i t h  due r e g a r d  t o  s e n i o r i t y .  These  s t o r e s  s h a l l  have a 
Department  Head who s h a l l  be pai d not  l ess than $ 10. 00  p e r  week o v e r  
the top g r o c e r y  c l e r k  c o n t r a c t  r a t e .
HEAD CUSTOMER SERVICE CLERK: A Head
may be appoi nted at  the op t i on  of  the Empl oyer ,  
pai d $5.00 per  week over  top c l e r k  r a t e .
Customer Se r v i c e  C l e r k  
T h i s  employee w i l l  be
FOR THE UNION: FOR THE COMPANY
UNITED FOOD & COMMERCIAL WORKERS 




SUPPLEMENTAL AGREEMENT #2 
UT I L I T Y  CLERKS
S u p p l e m e n t  t o  t h e  M a s t e r  Agreement ,  e f f e c t i v e  May 9,  1982
b e t w e e n ___________________________________________ _ S t .  L o u i s ,  M i s s o u r i  and
the Uni t ed Food & Commercial  Workers Uni on,  Local  No. 655.
UT I L I T Y  CLERK RATES OF PAY:
EFFECTIVE : 05/09/82 05/08/83 11/07/83 05/06/84 11/11/84
Per Hr. Per Hr . Per Hr. Per Hr . Per Hr .
F i r s t  6 months S 4.25 $ 4.25 $ 4.25 $ 4.25 $ 4.25
Second 6 months 5.10 5.10 5.10 5.10 5.10
A f t e r  1 year 6.10 6.30 6.30 6.50 6.50
The " U t i l i t y  C l e r k "  c l a s s i f i c a t i o n  i s  de f i ned as c o v er i n g  
c l e r k s  e m p l o y e d  i n  r e t a i l  s t o r e s  whose d u t i e s  a r e  c o n f i n e d  t o  
s w e e p i n g ,  c l e a n i n g ,  handl i ng  s a l v a g e ,  beverage c o n t a i n e r s ,  e t c . ,  and 
a s s i s t i n g  customers in par k i ng  l o t s .
I f  a U t i l i t y  C l e r k  w o r k s  p a r t  of  h i s  hours as a c l e r k ,  he 
s h a l l  r e c e i v e  the 1st  1040 hour  c l e r k  r a t e  f o r  the h o u r s  w o r k e d  as a 
c l e r k .  When t h e  hours worked as a c l e r k  equal s 1040 hour s ,  he s h a l l  
then r e c e i v e  the next  1040 hour  c l e r k  r a t e  f o r  the h o u r s  w o r k e d  as a 
c l e r k .  F o r  each 1040 h o u r s  wor ked t h e r e a f t e r  as a c l e r k ,  he s h a l l  
r e c e i v e  the next  step in the c l e r k  r a t e  f o r  t h e  h o u r s  w o r k e d  as a 
c 1 e r k .
I t  i s  u n d e r s t o o d  t h a t  t h i s  suppl ement  w i l l  e x p i r e  wi t h  the 
Master  Agreement .
FOR THE UNION: FOR THE COMPANY:
UNITED FOOD & COMMERCIAL WORKERS






As s u p p l e m e n t  to  the  Master Agreement entered i n t o  between 
the Uni ted  Food & Commercial  Workers Union L o c a l  No.  655,  A F L - C I O  &
CLC, and _______________________________________________________________________
the f o l l o w i n g  are hereby agreed to by both p a r t i e s .
1. They are r e g u l a r  or  p a r t - t i m e  c l e r k s .
2. On a v o l u n t a r y  b a s i s .
3. Acco rd ing  to  s e n i o r i t y .
4. T h i s  s h i f t  f o r  r e g u l a r  employees,  to be e i g h t  (8)  hours 
g uaran teed,  not  to  exceed f i v e  (5)  n i g h t s ,  f o r t y  (40) hours  p e r  w e ek ,  
and t o  be worked Monday a.m. through Sa tu rday  a.m. I f  enough r e g u l a r  
employees do n o t  v o l u n t e e r ,  t h o s e  p a r t - t i m e  e m p l o y e e s  who have 
v o l u n t e e r e d ,  and are u t i l i z e d ,  s h a l l  be scheduled a minimum o f  s i x  (6)  
hours per s h i f t .
5. N i g h t  s t o c k  e m p l o y e e s  may,  w i t h  a t  l e a s t  t e n  ( 1 0 )  
ca lendar  days n o t i c e ,  be r e l i e v e d  o f  such w o r k .  T h e y  w o u l d  th e n  be 
p e r m i t t e d  to  e x e r c i s e  t h e i r  s e n i o r i t y  f o r  o the r  work f o r  which they  
a r e  q u a l i f i e d ,  w i t h i n  t h e i r  s t o r e .  I n  t h e  e v e n t  t h e r e  a r e  no 
q u a l i f i e d  v o l u n t e e r s  to  r e p l a c e  t h e  n i g h t  stock  employee,  i nv e rs e  
s e n i o r i t y  s h a l l  a p p l y .
6. A n i g h t  s t o c k  c r e w  may work l ess  than f i v e  (5)  n i g h t s  
per week p r o v i d e d  t h e r e  i s  a minimum o f  t w e l v e  ( 1 2 )  h o u r s  b r e a k  
between the day and n i g h t  s h i f t .
7. ( a )  E m p l o y e e s  s h a l l  r e c e i v e  one d o l l a r  and t h i r t y  cents 
($1.30)  per  hour n i g h t  s h i f t  d i f f e r e n t i a l  in a d d i t i o n  to t h e i r  r e g u l a r  
h o u r l y  r a t e  o f  pay f o r  the e n t i r e  s h i f t .
7. ( b)  New e m p l o y e e s  h i r e d ,  or  p resen t  employees ass igned ,  
a f t e r  May 2, 1976, s h a l l  r e c e i v e  s e v e n t y - f i v e  ( 7 5 0  cents  p e r  h o u r  i n  
a dd i t i o n  to t h e i r  r e g u l a r  h o u r l y  r a t e  o f  pay f o r  the e n t i r e  s h i f t .
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8. I t  i s  f u r t h e r  a g r e e d  t h a t  e m p l o y e e s  r e c e i v i n g  n i g h t  
s h i f t  crew d i f f e r e n t i a l  s h a l l  have  t h i s  d i f f e r e n t i a l  i n c l u d e d  in  
computing the amount due f o r  v a c a t i o n s .
In  a week in  w h i c h  a h o l i d a y  oc cu rs ,  the week' s pay s h a l l  
not be l ess  than the bas i c  pay plus normal n i g h t  s h i f t  d i f f e r e n t i a l .
9. P r o d u c e  D e p a r t m e n t  wo rk  s h a l l  n o t  be a pa r t  o f  t h i s  
Supplemental  Agreement.
10. I t  i s  u n d e r s t o o d  th a t  t h i s  Supplement s h a l l  e x p i r e  w i th  
the Master Agreement.
FOR THE UNION: FOR THE COMPANY:
UNITED FOOD & COMMERCIAL WORKERS 






The M a s t e r  A g r e e m e n t  e n t e r e d  i n t o  on the 9th Day o f  May, 
1982, between the p a r t i e s  i s  hereby extended in i t s  e n t i r e t y  t o  c o v e r  
a l l  employees in the I n - S t o r e  Drug Departments except  the pharm ac is t s .
A l l  o f  the terms of  the p resen t  Agreement s h a l l  app l y  except  
as noted below:
1. A S e n i o r i t y  l i s t  s h a l l  be ma inta ined by the Employer  f o r  the 
employees in t h i s  U n i t ,  separa te from those now covered i n  t h e  M a s t e r  
Agreement .
2. Wages ra tes  f o r  Drug C le rks  are as f o l l o w s :
EFFECTIVE : 05/09/82 05/08/83 11/07/83 05/06/84 11/11/84
Per Hr. Per Hr . Per Hr. Per Hr . Per Hr .
1st 1040 hours $4.30 $4.30 $4.30 $4.30 $4.30
2nd 1040 hours 5.13 5.23 5.32 5.32 5.32
3rd 1040 hours 5.72 5.82 5.92 6.02 6.12
4th 1040 hours 6.24 6.44 6.64 6.79 6.89
T h e r e a f t e r 7.41 7.71 7.81 8.11 8.21
A) E m p l o y e e s  s h a l l  be a d v a n c e d  to  the nex t  p r og r es s i on  
r a t e  on the compl et i on  of  1040 hours o f  s e r v i c e .
B) The E m p l o y e r  w i l l  c o n t r i b u t e  twe nt y - seven  (2 71) cents 
per hour f o r  a l l  hours worked,  i n c l u d i n g  vaca t ion s  and h o l i d a y s ,  t o  a 
f u n d  known as t h e  U n i t e d  Food and C o m m e r c i a l  Workers  Un ion,  and 
Employers Midwest Pension Fund j o i n t l y  a dm in i s t e re d ,  which has as i t s  
p u r p o s e  to p r ov id e  pension b e n e f i t s  f o r  a l l  e l i g i b l e  employees working  
f o r  the Employer  under the terms and c o n d i t i o n s  o f  the Agreement .  The 
n a t u r e ,  t y p e  and e x t e n t  o f  pension b e n e f i t s  to be p rov ided  s h a l l  be 
such as the T ru s te e s ,  in t h e i r  d i s c r e t i o n  w i l l  d e t e r m i n e ,  and w h i c h  
are in accordance w i th  the T ru s t  Agreement .
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E f f e c t i v e  May 1, 1984,  t h e  E m p l o y e r  w i l l  c o n t r i b u t e
t h i r t y - t w o  ( 3 2 t ) c e n t s  p e r  h o u r  f o r  a l l  h o u r s  work ed ,  i n c l u d i n g  
v a ca t i on s  and h o l i d a y s ,  t o  a Fund known as t h e  U n i t e d  Food  and 
C o m m e r c i a l  W o r k e r s  U n i o n ,  and Employers Midwest Pension Fund. The 
inc reased h o u r l y  pension c o n t r i b u t i o n  as s p e c i f i e d  in  t h i s  p a r a g r a p h  
s h a l l  be payable  in June,  1984 f o r  the hours worked in May, 1984.
3. T h i s  S u p p l e m e n t  s h a l l  e x p i r e  w i t h  t h e  e x p i r a t i o n  of  the
Master Agreement.
FOR THE UNION: FOR THE COMPANY
UNITED FOOD & COMMERCIAL WORKERS 




SUPPLEMENTAL AGREEMENT # 5
BAKERY SALES DEPARTMENT EMPLOYEES
A l l  p r o v i s i o n s  o f  the Master Agreement s h a l l  app l y  except  as 
noted below:
1. S e n i o r i t y :
A s e p a r a t e  s e n i o r i t y  l i s t  s h a l l  be mainta ined f o r  the Bakery 
Sales Department and s h a l l  app l y  o n l y  to  the Bakery Sales Department.
2. P e ns io n :
A)  The E m p l o y e r  w i l l  c o n t r i b u t e  twent y - s ev en  (271) cents  
per  hour f o r  a l l  hours worked,  i n c l u d i n g  va ca t i on s  and h o l i d a y s ,  t o  a 
f u n d  known as t h e  U n i t e d  Food and C o m m e r c i a l  W o r k e r s  Union and 
Employers Midwest Pension Fund,  j o i n t l y  admin i s te red  which has as i t s  
p u r p o s e  to p r ov id e  pension b e n e f i t s  f o r  a l l  e l i g i b l e  employees working  
f o r  the Employer  under the terms and c o n d i t i o n s  o f  t h i s  A g r e e m e n t .  
The n a t u r e ,  t y p e ,  and ex te n t  o f  pension b e n e f i t s  to be p ro v ided  s h a l l  
be such as the T ru s tees  in t h e i r  d i s c r e t i o n  w i l l  d e t e r m i n e  and w h i c h  
are in accordance w i th  the T r u s t  Agreement .
B) E f f e c t i v e  May 1,  1984, the Employer  agrees to i nc rease  
the above c o n t r i b u t i o n  to  t h i r t y - t w o  ( 3 2 t )  c e n t s  p e r  h o u r .  The 
i n c r e a s e d  Pension c o n t r i b u t i o n  as s p e c i f i e d  in t h i s  paragraph s h a l l  be 
payable in June of  1984 f o r  the hours worked in May o f  1984.
3. Wages:
EFFECT IVE : 05/09/82 05/08/83 11/07/83 05/06/84 11/11/84
Per Hr. Per Hr . Per Hr. Per Hr . Per Hr.
1st 1040 hours $3.70 $3.70 $3.70 $3.70 $3.70
Next 1040 hours 4.32 4.42 4.51 4.51 4.51
Next 1040 hours 4.95 5.05 5.15 5.25 5.35
Next  1040 hours 5.43 5.63 5.83 5.98 6.08
T h e r e a f t e r 6.45 6.75 6.85 7.15 7.25
Bakery Dept Head 
( B a k e - O f f )
6.95 7.25 7.45 7.75 7.95
Bakery Dept Head 
(Sales  )
6.85 7.15 7.35 7.65 7.85
Employees r e c e i v i n g  in excess o f  the above sca les  s h a l l  not  have t h e i r  
pay decreased because of  t h i s  Agreement.
4. T h i s  S u p p l e m e n t  s h a l l  e x p i r e  w i t h  t h e  e x p i r a t i o n  of  the
Master Agreement.
FOR THE UNION: FOR THE COMPANY:
UNITED FOOD & COMMERCIAL WORKERS 




SUPPLEMENTAL AGREEMENT # 6
FLORAL SALES DEPARTMENT EMPLOYEES
The M a s t e r  A g r e e m e n t ,  e n t e r e d  i n t o  on the 9th day o f  May 
1982, between the p a r t i e s  i s  hereby extended in i t s  e n t i r e t y  t o  c o v e r  
a l l  employees of  the F l o r i s t  Se c t i on  of  the Produce Department.
A l l  o f  the terms o f  the p resen t  Agreement s h a l l  app l y  except  
as noted below:
1- A S e n i o r i t y  l i s t  s h a l l  be mainta ined by the Employer  f o r  the 
employees in t h i s  U n i t ,  separa te from those now covered in  t h e  M a s t e r  
Agreement .
2. The F l o r i s t  s e c t i o n  s h a l l  be cons trued as a d i s t i n c t  pa r t  of  
the Produce Department ,  and as p a r t  o f  t h e  r e s p o n s i b i l i t y  o f  t h e  
Produce Department Head.
3.  Job  D e s c r i p t i o n  F l o r i s t  C l e r k  -  Produce Department :  The 
employee so c l a s s i f i e d ,  s h a l l  o rd e r ,  d i s p l a y ,  a r range ,  care f o r ,  s e l l ,  
and i n v e n t o r y  t h o s e  i t e m s  c om m on l y  s o l d  by  f l o r i s t  g i f t  shops,  
i n c l u d i n g  f r es h  or a r t i f i c i a l  f l o w e r s ,  p o t t e d  p l a n t s ,  b u l b s ,  s e e d s ,  
g a r d e n  p l a n t s ,  acc esso r ies  to f l o r a l  ar rangements;  i . e .  r i b b o n ,  vase,  
baske t ,  g i f t  i tems,  such as f l o r a l  a r r a n g e m e n t s ,  ( f r u i t  b a s k e t s * ) ,  
co rs age s ,  and combinat ion g i f t  packages.
(*)  The a b ov e  i s  intended to  r e f e r  to  g i f t  baskets through 
the ye a r .  I t  i s  not  the i n t e n t  o f  the p a r t i e s  to c h a n g e  t h e  p r e s e n t  
p r a c t i c e  o f  mass f r u i t  basket p r e p a ra t i o n  at  the H o l id a y  Season.
The a b o v e  i s  n o t  i n t e n d e d  t o  i n c l u d e  the sa le  o f  n u r se r y  
s to ck ,  r e g u l a r  p r o d u c e  i t e m s  ( e x c e p t  as t h e y  a r e  p a r t s  o f  g i f t  
packages)  garden f e r t i l i z e r s ,  or  heavy du t y  garden t o o l s  or  equipment.
4. Wage R a t e  f o r  F l o r i s t  C l e r k s ,  Produce Department ,  are as 
f o i l o w s  :










1st 1040 hours $4.30 $4.30 $4.30 $4.30 $4.30
2nd 1040 hours 4.96 5.06 5.15 5.15 5.15
3rd 1040 hours 5.43 5.53 5.63 5.73 5.83
4th 1040 hours 5.90 6.10 6.30 6.45 6.55
T h e r e a f t e r 6.66 6.96 7.06 7.36 7.46
Lead
over  c u r r e n t  r a t e
F l o r a l  C l e r k s  s h a l l  
c l a s s i f i c a t i o n .
r e c e i v e ten (10) cents  per
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5. A) P e n s i o n  Plan -  The employer  w i l l  c o n t r i b u t e  twent y - seven  
(27 t )  cents  per hour f o r  a l l  hours w o r k e d ,  i n c l u d i n g  v a c a t i o n s  and 
h o l i d a y s ,  t o  a f u n d  known as t h e  U n i t e d  Food & Commercial  Workers 
Union and Employers Midwest Pension Fund, j o i n t l y  a d m i n i s t e r e d ,  w h i c h  
has as i t s  p u r p o s e  to  p r o v i d e  p e n s i o n  b e n e f i t s  f o r  a l l  e l i g i b l e  
employees,  working  f o r  the Employer  under the terms and c o n d i t i o n s  o f  
the Agreement.
The n a t u r e ,  t y pe ,  and ex te n t  o f  pension b e n e f i t s  to be p ro v ided  s h a l l  
be such as the T ru s te e s ,  in t h e i r  d i s c r e t i o n ,  w i l l  d e t e r m i n e ,  and 
which are in accordance w i th  the T r u s t  Agreement.
B) E f f e c t i v e  May 1,  1984, the Employer  agrees to i nc rease  
the above c o n t r i b u t i o n  to  t h i r t y  two (3 2 i ) c e n t s  p e r  h o u r .  The 
i n c r e a s e d  pension c o n t r i b u t i o n  as s p e c i f i e d  in t h i s  paragraph s h a l l  be 
payable in June of  1984, f o r  the hours worked in May of  1984.
T h i s  s u p p l e m e n t  s h a l l  e x p i r e  w i t h  t h e  e x p i r a t i o n  of  the 
Master Agreement.
FOR THE UNION: FOR THE COMPANY:
UNITED FOOD & COMMERCIAL WORKERS ___________________




MEMO OF UNDERSTANDING -  SUNDAY AND HOLIDAY OPERATIONS
BETWEEN _____________________________________________________ST LOUIS,  MISSOURI
AND UNITED FOOD & COMMERCIAL WORKERS UNION, LOCAL NO. 655, AFL-CIO&CLC
A.  Su nd ay  and H o l i d a y  v o l u n t e e r  l i s t s  w i l l  be posted in
each s t o r e  in o rde r  to d e t e r m i n e  t h o s e  e m p l o y e e s  who 
d e s i r e  Sunday and H o l id a y  work.
The work schedule s h a l l  be posted one week in advance.
B. S u nd ay  and H o l i d a y  vo l u n t e e r  l i s t s  and sc hed u l i ng  w i l l
ope ra te  as f o i l o w s  :
1. E m p lo y ee s  may add t h e i r  names to the l i s t  or  de le te  
t h e i r  names from the Sunday and H o l i d a y  v o l u n t e e r  
l i s t  at  any t ime .
2. I f  an e m p l o y e e  has s i g n e d  the Sunday and H o l id a y  
v o l u n t e e r  l i s t  and does n o t  w i s h  t o  w o r k  a 
p a r t i c u l a r  Sunday or  H o l i d a y ,  the employee w i l l  not  
be scheduled tha t  Sunday or  H o l id a y .
C. H ou rs  w o r k e d  on S u n d a y  and H o l id ays  w i l l  app l y  toward
the f o l l o w i n g :
1. Wage p r o g r e s s i o n .
2. De te rmina t ion  of  s e n i o r i t y  s t a t u s .
3. Vacat ion  hours.
4. H o l id a y  h o u r s .
5. De te rmina t ion  of  s i c k  pay.
D. A r t i c l e  9, paragraph 9 .7 ,  applys to Sunday and H o l id a y s .
FOR THE UNION: FOR THE COMPANY:
UNITED FOOD & COMMERCIAL WORKERS 
LOCAL NO. 655, AFL -C IO  & CLC:
BY____________________________________ BY
BY __________________________________  BY
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U.S. Department of Labor
This re p o rt is au thorized  b y  law  29 U .S.C. 2. 
Y o u r vo lu n ta ry cooperation is needed to make 
results o f  this survey comprehensive, 
accurate, and tim ely.
r  n
EXECUTIVE VICE PRESIDENT
- F o r m  A p p ro v e d  
O .M .B . N o . 1220-0001
UNITED FOOD AND COMMERCIAL 
WORKERS, LOCAL 655 
300 V7EIDMAN ROAD 




PREVIOUS AGREEMENT EXPIRED 
HAT 08, 1982
We have in our file of collective bargaining agreements a copy of your agreement(s):
I-A Food Industry Missouri
WITH ........ .
MISSOURI
Would you please send us a copy of your current agreement— with any supplements (e.g., employee-benefit plans) and wage 
schedules— negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public ipspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
<^>-
^  JANET L. NORWOOD 
Commissioner
I f  m ore than one agreement, use back o f  form  fo r each docum ent. (Please P rin t)
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
1. Approximate number of employees involved______ 8 .5 0 0  __________________________________________________
2. Number and location of establishments covered by agreement Approximate 320 - Metropolitan St. Inin's area
and surrounding 5 county area.
3. Product, service, or type of business Retail Foods_____ _________________________________________
4. If your agreement has been extended, indicate new expiration date_________________________________________________
William B. Campey. Executive Vice President___________________314-394-6500___________
Y o u r  N am e and P o s itio n  A re a  C o d e / T e le p h o n e  N um b er
300 Weidman Road. Manchester. Missouri 63011_________________________________________
A d d re ss  C ity /S tate/ Z IP  C o d e
B L S  2 4 5 2  (Rev. M ay 1981)
